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1. 5| Introduction

mRCKHBER M A IR AR (LR R AR A m]) 8 m KA 24 RFRE. 5. &
MIaE B, KRV ITE ALy ol AT RFSE R e A% O A CRMEAT A HEN])  CRATR fajfreAs
AEN™) BAEMVEA A AR G T 20 B S AR A S A 5 T7 O LAT N, ORI R ML B
BIFFEEEE . BB AL S TE AR bR HE R 2R

Gokin Solar Co., Ltd. (hereinafter referred to as “the Company” or “Gokin Solar”) has always
adhered to the business philosophy of integrity, compliance and transparency, regarding business
ethics as the core cornerstone of sustainable corporate development. This Code of Business Conduct
(hereinafter referred to as “this Code”) is intended to regulate the business conduct of all employees,
subcontractors and other stakeholders of the Company, ensuring that all business activities comply
with laws and regulations, international conventions and the highest ethical standards.

ARAEMZZ [ EPRIT THZ (ILO) A, B EAERRRAHL (UNGC) +HIUREN] CRe )
A TISEMIEND « (BREEREMAL) « &&5H (OECD)  (#5EH A a4 SAEr
AT OHEN) S5 E BrbriE, JEEE A A 7 LR L] E .

This Code is formulated with reference to international standards such as the International Labour
Organization (ILO) Conventions, the Ten Principles of the United Nations Global Compact (UNGC)
(in particular the Tenth Principle against corruption), the United Nations Convention against
Corruption, the OECD Guidelines for Multinational Enterprises on Responsible Business Conduct,
and in consideration of the Company’s actual situation.

AHENE ] T s KB B PR A ] LT A (BURGO A AT WA ESE. &
PEPNG AT (ARG T, MR T 57 55RE 2 L. L3455 LR A H]
SEALR ST BB BERER L ARER R A A B AR AR b . AN W R BT B AR R A A
EARAPE RN B I ST A UE N AOAR SR IE R A HE DI f) SR A% 6 22 B il (1 N %

This Code applies to all directors, senior management, all employees (including full-time
employees, part-time employees, dispatched employees, interns, etc.) of Gokin Solar Co., Ltd. and
its subsidiaries (collectively referred to as “the Company”), as well as subcontractors, suppliers,
agents and other partners providing services to the Company. The Company requires all
subcontractors, suppliers and other partners to be aware of and comply with the relevant provisions

of this Code, and to communicate the requirements of this Code to their upstream supply chains.
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2. RG-S R EM Anti-Bribery and Anti-Corruption

RNF IR S R EAI9E . BRI R . SO R EAT s <R
B> B BRFEFA NG LR SR, 2N T

The Company maintains a “zero-tolerance” stance towards all forms of corruption, bribery,
solicitation of bribes, facilitation payments, extortion, embezzlement, misappropriation and money
laundering. All personnel and subcontractors of the Company are strictly prohibited from the
following acts in the course of business:

2.1 WK% 5 RN Bribery and Solicitation of Bribes

AR DAT AR 2 B B 2 T BUR B . BUE . BURIRS IR N . ASLERHLE 5.
PR AR A B FARGR B AAT ] A N SR RAE . R IRTR . BB BLEE TAEM AN (L
EARTIE Ad AESR WYR. RIE. SR8 R 0ILRSE) , DEREIUARIES
P ML H R B b 55 B M HAT AT AT D R SE o [RIAE, T 2R ] 57 T B 0 i ELR B R R R B
W52 B2 IRAT AT A ) .

It is strictly prohibited to offer, promise, authorize or give, directly or indirectly, anything of value
(including but not limited to cash, gifts, marketable securities, shopping cards, travel, entertainment,
loans, employment opportunities, etc.) to any government official, political party, candidate for
political office, official of a public international organization, business partner or its representatives,
or any other individual or entity, for the purpose of obtaining an improper commercial advantage,
retaining business, or influencing any act or decision. Similarly, it is strictly prohibited for any
employee or subcontractor to solicit, accept or receive, directly or indirectly, any of the above things
of value.

2.2 {@F)%% Facilitation Payments

fER B (OLFReBEh 2 BeAE D) A8 TARMEBUN B BT BT A F IR T SRR/

BRI AN w] P EE A N 5 K B SR W2 B BUT AR R 2%, e %55 SO AHE
R A AR B AR A EORSIATE R SR 5, BRI A48 28 =] 6 T 75

Facilitation payments (also known as “grease payments” or “speed money”’) are small payments
made to induce government officials to perform their routine duties. The Company strictly prohibits
all personnel and subcontractors from making, receiving or soliciting any form of facilitation
payments, regardless of whether such payments are considered “customary” or “legal” locally. Any
request for facilitation payments shall be immediately reported to the Company’s Audit Department.
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2.3 BVE#IE Extortion

PEEEA S FATART N G BB P A T b TR R ) AR AR T B A A N B AR R
WA AR 2 o B ROERN R, ML A A A ] T S ML AR

No personnel or subcontractor of the Company shall extort money, property or other benefits from
any individual or entity through threats, intimidation, violence or other illegal means. If subjected to
extortion, it shall be immediately reported to the Company’s Audit Department or local law
enforcement authorities.

2.4 7{5#FF Embezzlement and Misappropriation

PEEEAR N FARAT N ORI IS R, KA (WiEse. 5. BEE5) RESEACH
SIER o AR DTG L 1R A w7 AT R 32 2 g AL .

No personnel of the Company shall, by taking advantage of their position, illegally appropriate
company property (including funds, assets, information, etc.) for personal use or divert it for private
purposes. Any act of embezzlement, misappropriation or appropriation of company property will be
severely investigated and dealt with.

2.5 ¥i%k Money Laundering

AT PEES AT . B IU AR pr e S s SRS AN M i B kiE B . AN EIE SR
Jr BRI R HAM R ML AK A ST 55 Ok R EUHEAT A B N, R TR R R, XA S
X7 WIS A S AT S R A, RN & < R LA S B AT R B R e B

The Company strictly prohibits participation in any money laundering activities that conceal or
disguise the source and nature of criminal proceeds and their gains. When establishing business
relationships or conducting transactions with customers, suppliers and other business partners, the
Company will follow the “Know Your Customer” principle, conduct reasonable reviews of the
identity and background of counterparties, and actively cooperate with financial institutions and
regulatory authorities in anti-money laundering investigations.

2.6 AR SN R TT/E Responsibility of Subcontractors and Suppliers

AN TV ESR P 0 A« BUSIR b oAt S VR AK P TR S A HE U b oe T S TR IS S U g 1) 45 ST A
TE o AN FEPRAE S AE RN o AR AN N B BEAT R A, W ORI AE FE T W T A5 vk
IR EEERIE], dn A I 7060 e B L A7 AEAT AT SR W B W AT 09, AR A R BRI &
IEEPERZR, JFOREE TR TR A .

The Company requires all subcontractors, suppliers and other partners to comply with the
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provisions of this Code regarding anti-corruption and anti-bribery. The Company will conduct due
diligence on subcontractors and suppliers before cooperation to ensure that they have no material
records of corruption, bribery or other illegal activities. During the period of cooperation, if any
subcontractor or supplier is found to have engaged in any corrupt or bribery practices, the Company
has the right to immediately terminate the cooperative relationship and reserves the right to pursue
legal liability.

3. F|ZEMH 2R Conflicts of Interest

AR THRAN AN (EFERERREIA ) 54 A A & 2 (WA R B ] BEAFAE PRI, Bl
P A 2 R o DA N3 S — DI S A 22 7 5%, IR sy BARALRE «

A conflict of interest exists when an employee’s personal interests (including those of their
immediate family members) are or may be in conflict with the interests of the Company. Employees
shall avoid all forms of conflicts of interest and comply with the following provisions:

D RTASESER AT S RABO SR AP IEESR . SN Bl eRra
SERRVEBAL CATFHIUETF LR RRAN) , BRAFF a3/ A A w otk ;

2) RTAEHHPGZERAFEE, KHANE T AR F Ry Cf B 24k
j\;

3) ATAMRFAIPBCZ AR B R KR 5 AR m) R AL 55 B5E ALK

4) ATAREGAERFE WS R ARG . 27 BGE 40 AL I BRI 255 A2 ;

5) QR I SEBR AL AT BE R AL AOA 2 R 9%, 63 TN ST B fr A B T T AR

1) Employees shall not serve as directors, partners, consultants or hold substantial equity interests
(excluding open market securities investments) in enterprises that compete with or have business
dealings with the Company, unless prior written approval has been obtained from the Company;

2) Employees shall not, by taking advantage of their position or company information, appropriate
for themselves or transfer to others business opportunities that rightfully belong to the Company;

3) Employees shall not use their authority to arrange business or financial transactions between the
Company and their immediate family members;

4) Employees shall not have material financial interests in suppliers, customers or competitors that
have business relationships with the Company;

5) If an actual or potential conflict of interest is discovered, the employee shall immediately report
it in writing to their supervisor or the Audit Department.
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4. RAIEHTES 5 KRZW Anti-Unfair Competition and Anti-Monopoly

AR w) PR YL S BITAE [ X B X AN IE 5 g 5 B IE AR, AR AL A IR,
AP RIERZh s S Y P NN VR S DNIA DS & N T YN R S WA E

The Company strictly complies with anti-unfair competition and anti-monopoly laws and
regulations in the countries or regions where it operates, adhering to the principles of fair, just and
open market competition. All personnel and subcontractors of the Company are strictly prohibited
from the following acts:

D 55X FIARME M. Koy, R 2SS 22 WL

2) T SCBC AL, St HE R B PR 1 55 5 14T 95

3) JEd RERE AL . RS R AR E S A I 2 T BORBGE 5

4) ERIEHbR. bSO ER A TERIAT Y

5) BT SEEA T B BB A SR RS S

1) Entering into monopoly agreements with competitors on price fixing, market division,
production restrictions, etc.;

2) Abusing dominant market position to exclude or restrict competition;

3) Obtaining competitive advantages through improper means such as false advertising,
commercial defamation, infringement of trade secrets, etc.;

4) Collusive bidding, bid rigging, complimentary bidding and other acts that undermine the
fairness of tendering;

5) Spreading false information related to competitors, customers or suppliers.
5. RS RMNEAR S Anti-Money Laundering and Anti-Insider Trading

5.1 P8 Anti-Money Laundering

AR T AR AT SO RVE AN, ST R R T R A KBRS 5 MTRT 5 58 S 3 ot S5
o RAFPA NAESE . BN K& HAD R ARETT AL ST, NAZSER T &k S 4
TR S RN BT Aok R, R I AT BEAE B LR [ B R

The Company strictly implements anti-money laundering laws and regulations, and has
established and improved systems for customer due diligence, large transaction and suspicious
transaction reporting. All personnel of the Company, when conducting business with customers,
suppliers and other business partners, shall verify the legal identity of the counterparty, understand
the nature of its business and the source of funds, and report any suspicious transactions to the Audit
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Department in a timely manner.

5.2 RINEAR 5 Anti-Insider Trading

AR TR WA AT R TR S o AER QTR B RAE B AT, AT REN#E R
) 1 TIIASHA 2R BT IR AL 5, AR AR 115 5, AR AR TZER
BATUER L 5. WHE BAFREAR TG EREF. FIWEA. & EA 3% ] §ExT
PN/ASSTRTIEE S 2 /1 i e o - - AL E DA PSS

The Company maintains a “zero-tolerance” stance towards insider trading. Before material
information is publicly disclosed, no employee who has knowledge of inside information shall use
such information for securities trading, disclose such information to others, or recommend that others
trade securities based on such information. Inside information includes but is not limited to financial
results, material contracts, mergers and acquisitions, management changes, and other information
that may have a material impact on the price of the Company’s securities.
6. {LEh 5K 1¥ Gifts and Hospitality

A3 T SUVFAE I P ML A2 A v 5 Bt B 52 B2 ) AL ol AR A ABLBITA AL i AR A L 257 6 A
TR

The Company permits the giving or receiving of moderate gifts and hospitality in normal business
interactions, provided that all gifts and hospitality comply with the following principles:

D) @& EE R AL AR R E L ATE BOE B, AN IR s AL ACTE

2) NIFEY: FrA AL AR L A SEIE 5, AR

3) IR AL S AR AT ASRBCAS IE i Mk Ot 508 H

4) EETE: AR 2 A 2 IR R R R ML A5 451«

5) PEEUMEME RS TR I e eSS angR. AL RS L. A
W B e e R B AL s, LS AR A ml e &R

1) Moderation and Reasonableness: The value of gifts and hospitality must be reasonable and
moderate, and shall not exceed the bounds of normal business etiquette;

2) Transparency: All gifts and hospitality must be truthfully recorded and shall not be concealed;

3) No Improper Purpose: Gifts and hospitality shall not be given for the purpose of obtaining an
improper commercial advantage;

4) Compliance with Laws: Gifts and hospitality must comply with applicable local laws,
regulations and business practices.
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5) Giving or receiving cash or cash equivalents (such as shopping cards, gift cards, etc.) as gifts in
any form is strictly prohibited. Employees who receive gifts with a value exceeding the prescribed
limit shall promptly hand them over to the Company and register them.

7. BRP AT RS HIRFEI Protection of Company Assets and Intellectual Property

7.1 R AT HEFZ Protection of Company Assets

KAF A A TYH TR AR 3 (ARSI ™), R T 25
W HE . PR RS B EBA AR BTN, RN G AR RS, B
AE BB, B iR BRIk

All employees of the Company have the responsibility to protect company assets (including
tangible and intangible assets) and ensure that they are used only for legitimate business purposes.
Any misuse, misappropriation, theft or damage of company assets is strictly prohibited. Employees
shall use company equipment, funds and information resources reasonably to prevent waste and loss.

7.2 R E1RFEAL Protection of Intellectual Property

AT B E IS B & RAR N HIR =L 72 TAE JE U AR o SO SF AR B SGE S,
REFRBAGE . B ARG MANR TR Fbs. ZERL A SRR . 7
TEHRIE, VNS ORET LS5, AN it i soM) A8 R 300 1842 A 380 64 2 ] 1 M 35 A R VR A

The Company respects and protects its own and others’ intellectual property rights. Employees
shall comply with intellectual property laws and regulations in the course of their duties, and shall
not use, copy, distribute or disclose others’ patents, trademarks, copyrights, trade secrets and other
intellectual property rights without authorization. After leaving the Company, employees shall
continue to comply with confidentiality obligations and shall not disclose or use the Company’s trade
secrets and intellectual property to which they had access during their employment.

8. &M EHEHME Accuracy of Financial Reporting

AR A R ORI AT WA 554y KA S A HERAVE . SEBEPEAN SNt o B AT SR T R ST DA
TEDR:

The Company is committed to ensuring the accuracy, completeness and timeliness of all financial
reports, books and records. All employees shall comply with the following requirements:

D A5 RS e 5B RAE A R R IR EE D

2) JPEEEIKE . 0 ER R IHE EE. RIS AE R
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3) AR AR ER ARG SRR T B

4) ARG, ARG ARG S THO SR EUEE .

1) All transactions must be recorded truthfully, accurately and completely in the Company’s books
and records;

2) It is strictly prohibited to enter false, misleading or incomplete information in books, records or
reports;

3) It is strictly prohibited to establish undisclosed or unrecorded accounts, funds or assets;

4) It is strictly prohibited to forge, alter, destroy or conceal accounting records or vouchers.
9. f£% X % Confidentiality Obligations

AT T R LR G AE 2 R BCE AR IR S 2 5, Y RIRHAE AR b B A A\ f 25 77
BRI . BEAKAERINLE (S B ARIEER S (55 . DU E B AR EAR T

All employees and subcontractors of the Company, during and after their employment or
cooperation, shall assume confidentiality obligations with respect to confidential information of the
Company and its customers, suppliers and partners to which they have access in the course of their
work. Confidential information includes but is not limited to:

IDIEN 47 AN T R B

2) B4, BN E B A RS

3) BORME . WP BRI T2,

4) NEHEAT B P A

5) AT AR A TR R I P RERE A F) A w015 B

1) Business plans, strategies and financial information;

2) Customer lists, supplier information and contract terms;

3) Trade secrets, R&D achievements and production processes;

4) Personnel information and internal management documents;

5) Any information that is not yet publicly available and whose disclosure may harm the interests

of the Company.

PLEAS AU E A b ZRIE ARl B IR AN R e . REA N A FEPMAR, AMFH
AT EE =7 M B L% B

Confidential information may only be disclosed to authorized persons on a “need-to-know” basis.
No confidential information shall be disclosed to any third party without the prior written consent of
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the Company.
10. #E5F7EEZEH Compliance with Laws and Regulations

KA TP R R AR ETT R ML S5 IE B I, 250 bk 18 53 b 2% B 78 [ 58 sl X F) i A o
FENEM, BFREARR TIAE. MBI RIE @Rk B DVE NS B ORIESE
WX R AT A EVETEAF A BRI, LR 1) 328 B T

All employees and subcontractors of the Company must strictly comply with all applicable laws
and regulations of the countries or regions where they conduct business activities, including but not
limited to labor laws, environmental protection laws, health and safety laws, import and export
control laws, data protection laws, etc. If there is any doubt about the legality of any act, it should be
promptly consulted with the supervisor or the Audit Department.

11. #ENF)#E5F 53447 Compliance and Enforcement

AHEMFEAS 2 7] e MV AEAEAT ) fe i 8 52 3 o ARAL B0 T R 7 WA A ST . B AR T8
SEAUEN B2 TN o i SOAHEN (AT R 2 B2 AL 7, BAREANR T8 adid BRI
R B A R B SRR &Ry WL, RRERRENRAL .

This Code is the highest guiding document for the Company’s business ethics conduct. Every
employee and subcontractor has the responsibility to read, understand and comply with the
provisions of this Code. Violations of this Code will be subject to disciplinary actions, including but
not limited to warnings, demerits, demotion, termination of employment or termination of
cooperative relationships; if suspected of illegality, the matter will be referred to judicial authorities
for handling.

A T ST 53 R OR 28 A 57 I8 I DA SRIE 2R A AT 3 S A HE I A 4T A

The Company encourages all employees and stakeholders to report any violations of this Code
through the following channels:

25 HBFE Reporting Email:  shenjibu@gokin.com; GM@gokingsolar.com

%440 L 15/45 5 Reporting Hotline/SMS: 15692038078

Z$H 75 Reporting WeChat: : gokinsolarshen;jil209

fERRdd: JRAE BRI T G0 X = IR IS 15665 s K RER A A IR A ml i i R &=

Mailing Address: Audit Committee of Gokin Solar Co., Ltd., No. 1566 Hubin Road, Sanzao Town,

Jinwan District, Zhuhai City, Guangdong Province, China
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AR TR A 28R i R, MR AT drRk

The Company will maintain strict confidentiality for all reports and strictly prohibits any form of
retaliation.
12. BT 5% [ Revision and Review

AN AR A B RS ET, DA IR FG RN et . — RIS OL T, AHENI BT BE
B AUEN LR SCANSESCRRA ) 25, 25 o SO A — 2L, BL SO g

This Code shall be interpreted and revised by the Company to ensure its effectiveness and
timeliness. Generally, this Code is revised or updated annually. This Code is prepared in both
Chinese and English versions. In case of any discrepancy between the two versions, the Chinese

version shall prevail.
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