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Company Introduction

e NPHBEB A A IR /] (IR “msoRBIRe” ) REJRGEREIR, MOLT 2019 4 7
A3 H, FEFFRARTaERE. . AR, HE A S — k% .

Gokin Solar Co., Ltd. (referred to as "Gokin Solar") focuses on photovoltaic green energy. It
was established on July 3, 2019 and mainly engages in the integrated business of research,
development, manufacturing and sales of large - size silicon rods, silicon wafers and components.

N RAL T BRI SR B B, R IREREE T S0GW KRS B R A . TS T S0GW
Bfnfibds. TUNE S SOGW B ST A2 30GW g v | MHAEER 16GW Ja AR A DY KA
e, HEDAEATILIRTIM

The company's headquarters is located in the Hengqin Free Trade Zone of Zhuhai. It has four
production bases, namely the SOGW large - size monocrystalline silicon wafer production base in
Jinwan, Zhuhai, the 5S0GW monocrystalline silicon rod production base in Xining, Qinghai, the
50GW monocrystalline silicon rod and 30GW monocrystalline silicon wafer production base in
Yibin, Sichuan, and the 16GW photovoltaic component production base in Huadu, Guangzhou. Its
sales office is located in Suzhou, Jiangsu.

e e K P BEAE KRS e« AR AR 1l U7 Tl B 48 2 Wiz ok, B HErr L SR
WklEF &, A IRAELL 210MM 8 BRI RO (P&N 1) 74, KR RTIT A4
FAdn, JFRRRR R R BT e, SN ) R KR, BUT RO RO 4
SRAIFRAT ARl o

Gokin Solar has mastered a number of core technologies in the research, development and
manufacturing of large - size silicon wafers and photovoltaic components. By using digital and
intelligent manufacturing platforms, it provides customers with high - efficiency large - size silicon
wafer (P&N type) products mainly of 210MM, develops advanced component products, and actively
collaborates with the upstream and downstream industrial chains to achieve mutual benefit and win -
win development with suppliers and customers. It is committed to becoming a benchmark enterprise

in the global photovoltaic silicon wafer field.
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Adhering to the enterprise spirit of "Looking up to the lofty and following the great", and

adhering to the core values of co - creation, simplicity, perfection, integrity and achievement, Gokin

Solar takes "Bringing greater well - being to humanity with solar energy" as its mission. It focuses on

products and product values, drives the agglomeration of the photovoltaic new energy production

chain, helps the development of China's green economy, and contributes to the transformation of the

global energy structure and the improvement of the human living environment.
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Promulgation Order
AN T I THETTE, BEASTEEARR, RAFRE (SA8000:2014 4=

SUEEPRPRUE) FIER, 4G AT IR M A T SEbRIG L2 1 (RS THEEE T .

In order to implement the company's social responsibility policy and improve the social
responsibility management system, in accordance with the requirements of the SA8000:2014 Social
Responsibility International Standard, and combined with the industry characteristics and the actual
situation of the company, this company has developed the "Social Responsibility Management
Manual".

(LS THUEE TN RAAREAL. 457 (RFAFFS SO ST RS, SEATH
FAHIRAE AN T B R R BT 585 2 0 P AR A w4 & DU B AA A Rk it
MR A AT B kB Y SA8000 Frife S L EAHRA kA N, BeE A wIME
WL FFEAAE, IeRSF ARy 4EPT B TG, B TRIEAE S IR I AT T SR B R S
fF, Be— Ut &R HTE B 6 AU A B AN S SO

The "Social Responsibility Management Manual" is a management plan for the company to
establish, maintain, sustain and continuously improve the social responsibility management system,
and to implement relevant national laws, regulations and local government policies. It is established
to monitor the effective implementation of the company's social responsibility management system.
It is a guiding document for the company to consciously choose to abide by the SA8000 standard and
other relevant social laws, regulations and guidelines, improve the company's working environment
and labor conditions, strengthen labor protection, safeguard employees' rights and interests, and take
social responsibilities in practice. It is a programmatic document that all social responsibility
management activities must follow.

RAT (HETHEEHETM) (GKM-SA-2026, A3 D) MRS, T RAZ H L.

This company's "Social Responsibility Management Manual" (GKM - SA - 2026, Version A3)

is now approved and released, and will be implemented as of the release date.
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Top-level Manager: Xu Zhiqun

F 8] 2026/07/20

Date: 2026/07/20
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SA80004t & FALE B ik REHEAREW T
Appointment Letter of the Management Representative of the SA8000 Social Responsibility

Management System

N T BIHIHAT SAB000:2014 Lo FiAFARE, BIfR A FIBIERT & H N ERA L.
FASRTT SR AN SA8000 AT AAEN, FFEEHE AR TUERIL, FefEdn:

In order to implement the SA8000:2014 social responsibility standard, ensure that the

company's operations comply with national laws and regulations, international conventions,

requirements of relevant parties and the SA8000 code of conduct, and continuously improve the

company's social responsibility performance, it is hereby appointed that:
XX R s OR B Be A A BR A ) S8 7] SAB000 423 TTAR S Hil A R A LA AL

Ms. Wen NA is appointed as the management representative of the SA8000 social responsibility

management system of Gokin Solar Co., Ltd. and its subsidiaries.
Torl &) KK AR A R A A Filgm s K Hae A R A a] . PO)1E oA
FHEERH AR A 7] T SR RE R ScA R A .
The subsidiaries include Guangdong Jinwan Gokin Solar Technology Co., Ltd., Qinghai Gokin

Solar Technology Co., Ltd., Sichuan Gokin Solar Technology Co., Ltd. and Guangzhou Gokin Solar

Technology Co., Ltd.

EHENRRRIBATA S KAITTAN, EHA LTI

In addition to performing her own job responsibilities, the management representative also has

the following responsibilities:

1. FAFTRAMRER AR A B4 510 SA8000 4= ST HAA RAH I N FMA B S B

1. Be responsible for representing the company in external liaison and negotiation on internal

and external communication matters related to the SA8000 social responsibility management

system.

2. 157 SA8000 th4&x TR E BAK R HIA BT, IHFHLE PP

2 . Be responsible for the effective implementation of the SA8000 social responsibility

management system and organize management reviews.

3. HfR SA8000 /74l HFR M FEA SA8000 #12 T fF 5 FRAA RAEF R &1E N A S 5 R #H

it o
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2 . Ensure that the SA8000 policy, objectives and the entire SA8000 social responsibility

management system can be participated in and understood by all personnel.

4. T N ERH RN S R B ST, JRIE B AZHR, RN A R A ROE AT
e st .
4. Be responsible for the formation and supervision of the internal audit team, and draw up an

audit plan to ensure the effective operation of the entire management system and its continuous

improvement.
5. SE I A R IR SA8000 42 BT EAK R IS SR AL -
5 . Regularly report the implementation performance of the SA8000 social responsibility

management system to the top - level management.

R E B RS
Top-level Manager: Xu Zhiqun
I Al 2026/07/20

Date: 2026/07/20
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SA8000EHZ A & A TARIEwW TS
Letter of Appointment for Employee Representative of the SA8000 Management Committee
N AN F A R T RINEG B AT 2N A B 5 EAE™, R
To safeguard the human rights of all employees in the company and ensure they receive due

respect and dignity, it is hereby appointed that:
K XE Ry ES P RE B A IR O B M) A < T v s OK B BE R IR 2 5] ) SA8000
EEZ R R TN,

Mr. Zhang Qian is appointed as the employee representative of the SA8000 management

committee of Gokin Solar Co., Ltd. and Guangdong Jinwan Gokin Solar Technology Co., Ltd.
[r] SA8000 & # % b 2~ h1 TR

Mr. Zhang Wenzhao is appointed as the employee representative of the SA8000 management

committee of Qinghai Gokin Solar Technology Co., Ltd.
XIEF Ay OR B BB PR 2w ) SAB000 & FHi 2 i1 4> i TR

Ms. Liu Yujie is appointed as the employee representative of the SA8000 management

committee of Sichuan Gokin Solar Technology Co., Ltd.
AR [R5y R B BE B A BR Y] 1Y) SA8000 & i fi 2 b TR .

Mr. Cui Kunpeng is appointed as the employee representative of the SA8000 management

committee of Guangzhou Gokin Solar Technology Co., Ltd.
SA8000 I Z fi o i TANKRIRBEATA G SO A 5T4k, i HA LU I
In addition to performing their own job responsibilities, the employee representatives of the

SA8000 management committee also have the following responsibilities:

1. POREE 52 T H R ORI AL 22 "] AN A il . SR G 2R a 155 1,
o AR B RS Lo B TAEN 2 ISR, JF H 3 TAESE@E RS MTA B hE
HRIAUR o ALK 03 L EAEBUR AU K S ik« 47 HR B AR VR RS A b 55 3 sh A WL A
NI

1. Guarantee employees' right to freely choose their occupations. Do not use forced, bonded or

indentured labor, or involuntary prison labor within the company. All work should be voluntary, and

employees should have the right to leave their jobs freely upon reasonable notice. Do not require

employees to hand over their government - issued ID cards, passports or work permits to the
AXHEESRAMERSARASDMENM >, REPEFTRGERLEDER
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enterprise or labor intermediary agencies as a condition of employment.
2 WHINIF P KB DO A, DL K G I St IV 55 SR A R P SHORE L 52 1 o 8] A 1K

) B P AR TR BB PRERAR 5 B A% T 5 50 o
2 . Identify and assess emergency situations and incidents, and minimize their impacts by

implementing emergency plans and contingency procedures. Develop procedures and systems to

prevent, manage, track and report occupational injuries and diseases.

3. K0 PREIRERI B . AV L BRI ER 45 B T R RE R . 8 TR SR N
T B R B R e . 2okl IR ST VA R S R, Dy ORGP 5 AR R ST A
IBATE A WID AT SR ) PSR E AN sk 7057 30 AR 45 51 TR R .

3. Identify, evaluate and control the impacts of chemical, biological and physical factors on
employees. Control the excessive exposure to hazards through engineering and management means.
When these methods cannot effectively control hazards, establish and operate an appropriate
personal protective equipment program to protect employees' health. Identify, evaluate and control
the impacts of high - physical - labor work on employees.

4, SR AR E AR R PE VAL « SRt TN R A B MM LIRS (L E [y 4 26 B
HREh%E B DAL ek, JF IER B T 4ES

4, Conduct risk assessments on production equipment and other machines. Provide physical
protection devices, interlocking devices and barriers for machines that can cause harm to workers,

and properly maintain them.

5. N TR AR St K. ISR E Y S HEH A, RL
TEE R TIR . 4, FFRNELE R O, Pein#tok, 78 2 i AEmg A X L& & BRI N
ARG [T

5.Provide employees with clean toilet facilities, drinking water, clean food storage facilities and
tableware. Keep employees' dormitories clean, safe, and provide appropriate emergency exits, hot
water for bathing, adequate heating and ventilation, and reasonable private space for easy access.
e RER
Top-level Manager: Xu Zhiqun
B (Al 2026/07/20
Date: 2026/07/20
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SA8000E H Z i 2 ifg RZ AR
Appointment Letter of the Environmental, Health and Safety Representative of the SA8000

Management Committee
NYE AN F A R TRIARL, AT BN A B 5 A, R
To safeguard the human rights of all employees in the company and ensure they receive due

respect and dignity, it is hereby appointed that:
DM FENEEARMBEBRM AR ARG m SORKMHEER A IR AR T a5
ARBABE R BR A ] 1 SA8000 R ZS 51 o> FREE g e 22 AR

Ms. Ma Weiping is appointed as the environmental, health and safety representative of the

SA8000 management committee of Gokin Solar Co., Ltd.; Guangdong Jinwan Gokin Solar
Technology Co., Ltd and Qinghai Gokin Solar Technology Co., Ltd.
=2 F FEEROMEsORHEERHE A IR A F K SA8000 & FE 2 i 2 IR fi# e XK .

Mr. Jiangjun is appointed as the environmental, health and safety representative of the SA8000

management committee of Guangzhou Gokin Solar Technology Co., Ltd.

Mr. Jiang Jun is appointed as the environmental, health and safety representative of the SA8000
management committee of Sichuan Gokin Solar Technology Co., Ltd.

IR [FE P e R PH BE B A IR BT ) SA8000 & I (A - P fd 22 X3

Mr. Zhang Zhenzhong is appointed as the environmental, health and safety representative of the

SA8000 management committee of Sichuan Gokin Solar Technology Co., Ltd.
SA8000 & B %z n M B i R 22 e fURBR B AT A B b LR DT 4b, I B BN AT
In addition to performing their own job responsibilities, the environmental, health and safety

representatives of the SA8000 management committee also have the following responsibilities:

1 TpERTA O 75 RS VFRTE A SO AUEICUE, AT 4Ed FEIG I B8 S8 s Y nl ikl
i B K

1. Handle all necessary environmental permits, approval documents and registration certificates,
maintain and update them in a timely manner; comply with the requirements of permits and reports.

2. TBIG G 2 BEUR, YRSk b mlad i S ek AT BR BT 2R Y )RR B

2. Prevent pollution and save resources, and reduce and eliminate all types of consumption at

the source or through practice.
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3 PRI AR R TR R o 2 3 UG B8 AL 2 B S A 5T, A DRI ) 45 3 22 4
FIAbE. i, A (R RUEE A E
3. Identify and control chemical substances and other substances released into the environment

that may cause hazards, and ensure the safe handling, transportation, storage, use, recycling, reuse

and disposal of these substances.

4y PRI 1AL eI A B 2 R REOREAT 028, A% I HI AL P

4. Classify, monitor, control and treat wastewater and solid waste before discharge or disposal
as required.

5. ATHTBE RO AT E R M SRR

5. Identify, monitor, control and treat air emissions before discharge as required.

6. WA R TEIEBIRFVR VR (E3EA A MAERIARRD BE A ENE U
B ER,

6 - Comply with all applicable laws, regulations and customer requirements regarding the
prohibition or restriction of specific substances (including markings related to recycling and
disposal).

7. @RS CRERORAE B S WPTRIE . R RAERR T ARSI 22 A 5
RRF N A2 0 03 A TARZ T BRI A fE RS . v /5 ZE N AL 53 IR AtE 21 RIR R4F
INEMNDIE/AE S

7+ Control potential hazards that employees may encounter in the workplace through proper

design, engineering and management control, preventive maintenance, safe operating procedures and
continuous safety knowledge training. Provide appropriate and well - maintained personal protective

equipment for employees in necessary positions.

8~ WHINTF VAL B S DU A, DUR B A S i B T2 7 S8R N A R P R FL 2 i o B e (1K

8 . Identify and assess emergency situations and incidents, and minimize their impacts by
implementing emergency plans and contingency procedures.

9. HIEREFFAAZ RN BB REEAHRE BN E 5500 .

9. Develop procedures and systems to prevent, manage, track and report occupational injuries
and diseases.

10, 50, VPE Il Bt s: . AW CA R R R 4G R T R B . @i TARR AR
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B BAEH e R T . HEIR AR T R R G R, Ry 5 T AR e S AN
IBATE A NI % 07 5
10. Identify, evaluate and control the impacts of chemical, biological and physical factors on

employees. Control the excessive exposure to hazards through engineering and management means.
When these methods cannot effectively control hazards, establish and operate an appropriate

personal protective equipment program to protect employees' health.

11 25000 DAl I i) NS R 7057 3 AR 45 63 s R A 2

11. Identify, evaluate and control the impacts of high - physical - labor work on employees.

12 0P B AL E NS AE SR It vRAS o ot TN Beid st 3 LR By 472k
KA E VLB, IF It T e

12, Conduct risk assessments on production equipment and other machines. Provide physical

protection devices, interlocking devices and barriers for machines that can cause harm to workers,

and properly maintain them.

13 8 R CERAET1 A AR et . OFHZK S TR 1 B Y e A7 il B A A R 52 T
AR, 248, JFHRMEESMERE O BRHUK, 782 1 HEBERTE X L A & B N
JTAE IR N2 18] o

13. Provide employees with clean toilet facilities, drinking water, clean food storage facilities

and tableware. Keep employees' dormitories clean, safe, and provide appropriate emergency exits,

hot water for bathing, adequate heating and ventilation, and reasonable private space for easy access.

B e B RS
Top-level Manager: Xu Zhiqun
I [A]: 2026/07/20

Date: 2026/07/20

AXMHEESRAMENZERASTMEM ™, KREFPEFITFESERKIBIER
THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




R ROK PRI BRA ]
Gokin Solar Co., Ltd.

N ,L: > 4P I Ve
A4 R Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %::“ﬂ}} Document No. Version
SR — TR | 15 04
SA Management manual Grade Common Page

SA8000E HZ it SR EEARIEARF
Appointment Letter of the Business Ethics Representative of the SA8000 Management
Committee
NYE 3w T ML AR, PRIUE 2 R R S AR E R IE TR EOK, DUE 2~ mIAE 1T 3 B SREUET) ,
SSEERIE
To maintain the company's business reputation, ensure that the company adheres to high -

standard ethical requirements, and enable the company to achieve success in the market, it is hereby

appointed that:

OFER FENEFORIRER A A IR A7 &5~ 7] SA8000 & Hil 2 A 2x i MV IE AR

Ms.Ma Xiuling is appointed as the business ethics representative of the SA8000 management
committee of Gokin Solar Co., Ltd. and its subsidiaries.

T ARG REEESONHGRPHCER AR . FilEmsoORHRERE A RAR L D)1 &
FHEERHL A PR AF] L M SR RERHA IR A 7 .

The subsidiaries include Guangdong Jinwan Gokin Solar Technology Co., Ltd., Qinghai Gokin

Solar Technology Co., Ltd., Sichuan Gokin Solar Technology Co., Ltd. and Guangzhou Gokin Solar
Technology Co., Ltd.

SA8000 & FIZE 51 4> i VB AR BR B AT A 5 b AL AT 4, I8 AA LA R R
In addition to performing his own job responsibilities, the business ethics representative of the

SA8000 management committee also has the following responsibilities:

1 2R AT S TN 00i5 . milESh R AR AT N, HEAT 4 FSR LR 7 LA
REF & B 28 R

1. Prohibit all forms of embezzlement, extortion, misappropriation of public funds, etc., and

implement monitoring and strengthening procedures to ensure compliance with the requirements of

honest operation.

2. ZE IR B R A I S H At R SR AN IE 2l A .

2. Prohibit the provision or acceptance of bribes or other forms of improper benefits.

3. ARNEE R REE AN 2 BT IR, ATFA RENIES) . HEAE . W SR G
GG R .

3. Disclose information on business activities, organizational structure, financial status and
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performance in accordance with applicable laws, regulations and major industry practices.

4. BEMRPRG 2B R BORMA P 256 e L R il SRR B

4. Respect intellectual property rights; properly protect intellectual property rights involved in

the transfer of technology and production experience.
5. BIEAFRZ G, | MsEFriIbnE, SLhtiOR4r 2 5 BB it

5. Develop standards for fair trade, advertising and competition, and implement measures to

protect customer information.

6 DRy AL LR A 573 A %53 R i ORI B BB 1

6 . Protect suppliers and employee whistleblowers and ensure the confidentiality of their

1dentities.

e RERE
Top-level Manager: Xu Zhiqun
i [A]: 2026/07/20

Date: 2026/07/20
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SA8000#t = FAESME BHR R EwmT
Appointment Letter of the Director of the SA8000 Social Responsibility Performance M

anagement Committee
N T YE SA8000 #h = DT AEAA R IEH A Ris1T, FifEdn:
To maintain the normal and effective operation of the SA8000 social responsibility system, it is
hereby appointed that:
XX BB [R5 D i R B BE R A BR 2 B e 2R < v OK BH BE A R 2 & DY 1 5 B A
PHEERHE AR A w] . e s KIHEERHA IR v A] L T 9N i SOKBH BEBHEA TR 22 5] #) SA8000
HETUEGRE R A& AT

Ms. Wen Na is appointed as the director of the SA8000 Social Responsibility Performance

Management Committee of Gokin Solar Co., Ltd., Guangdong Jinwan Gokin Solar Technology Co.,
Ltd., Sichuan Gokin Solar Technology Co., Ltd., Qinghai Gokin Solar Technology Co., Ltd,
Guangzhou Gokin Solar Technology Co., Ltd.

SA8000 #t 2 RSN E P& i FAERRIBATA T b AL 54k, IEAA L RER DT

In addition to fulfilling their regular job responsibilities, the directors of the SA8000 Social

Responsibility Performance Management Committee also have the following duties:

1. EMH LM G0 B R A S RREIAT — T R A, O SEBR A B E AT &
PR SR 7 T BEAT AR T A 0 S MU AL B o S wgl 6 T S 6 17 150 v J2 A BN DR R A A o
Ti 5, JrAEE e R R E R S .

1. Regularly organize the Social Performance Management Committee to conduct a written risk
assessment once a year. Identify and prioritize actual or potential non - compliance with standard
requirements. Provide recommended solutions to senior management for the identified hazardous
situations and determine the order of priority according to the severity of the risks.

2. AROBEE TAE G s): Myt Tk RbnitE:  SEiiATa0A 2ok At T
GER R PUNH ER . X T R G Rt LAk B 2 BRI SA8000 S5k v Y 25K

2. Effectively supervise workplace activities to ensure compliance with social responsibility
system standards. Take actions to effectively address the hazards identified by the Social
Responsibility Performance Committee and ensure the effective implementation of the system to
meet the organization's policies and the requirements of standards such as SA8000.

AXHESRARERSERASDMBEM >, KEPEFITRSERARBLEA
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3. HEAMSERE G2 A 234 507 BB I 52 B s s R S5 B AR, 23]
5HAE I T € L AR RATAT 5 2057 A2 SA8000 Atk HIAFF 5Tl o
3. Organize members of the Social Performance Committee to collect information from relevant

stakeholders or other supervised activities. Regularly collaborate with other departments to study,

define, analyze, and resolve any issues that lead to non - compliance with the SA8000 standard.

4. DIEVERKI N EE R, JFOumEEE N RIEE KTIA S SA8000 btk KIK I FAAT 7
A5 R T  #hd N AR IEAMTIAT 3005 R ALK .

4 . Assist in regular internal audits and prepare reports for senior management on the

implementation plans and their effectiveness in meeting the SA8000 standard. The reports should

include records of corrective and preventive action plans.

5. M (BB 2TV R AR IR AW /0 B4 it AN 95 A b v R SE it o

5. Hold meetings regularly (semi - annually) to review progress and identify potential measures
to enhance the implementation of this standard.

6. MAEFFL, W AFMDx, EOMIIHALSTG SAS000 brifEz b, HARAJH,
AR 2] IE AN B 47 3h LA SR ROR -

6 - Maintain records, including major event records. At a minimum, list the areas non -

compliant with the SA8000 standard, their root causes, the corrective and preventive actions taken,

and the implementation effects.
7. ZINA RS ITHEE AR RE HEEH W, S 5E KRBTV, MU A< B R
Hiest, R e ot S5 SR O A RO B E
7. Participate in the company's social responsibility management system management review
meetings, contribute to the evaluation of the system, keep records of relevant important matters, and
monitor the effectiveness of the improvement and implementation of the meeting review.
e RER
Top-level Manager: Xu Zhiqun
B [l 2026/07/20
Date: 2026/07/20
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Management of the Manual

HEFUEE AR, HEHTM, BRSO EHIRE. BT R TR &
WA= BB A R B EET M A WA S SUEBOR . AR 512, JufilE 55
TAREFP SO ARMLAR AN BT RBE R, SR dts SR,

The social responsibility management system documents are composed of three - level written
documents: the management manual, procedure documents, and various systems, management plans,
work instruction documents, and records. The management manual defines the company's social
responsibility policy, basic principles, and procedures, laying the foundation for the formulation and
implementation of procedure documents, operation instructions, and management plans and
providing a guiding framework.

T e BB AR BRI N A G|, EEEACRE A, HmE BEHE. R RE 7
FUET R IWCEE R . FHHEAH DCC SCEF O IRAT, TS EMF7)r “ 2457 F “HF
AR MR, KN f5 510 fiA “HAER 4" A TS, WA ASBIHE L ) 58 SRS .
“RIET TMREEHEEZERE T, AMEEH. R IME. BR, RE&EEHEEMAEAN
1M, B ARAFIN, BAHAT AL,

The manual is compiled by relevant personnel authorized by the management representative,
reviewed by the management representative, and approved by the top - level manager. The System
Management Department is responsible for its revision, distribution, retrieval, and other management
tasks. The original copy of the manual is stored in the DCC Document Control Center. The
photocopies of the manual are distributed in two forms: "controlled" and "uncontrolled", and
registration is required during distribution. Those who hold the "uncontrolled" version of the manual
will not receive the corresponding updated version. Holders of the "controlled" manual should keep
it properly and are not allowed to copy, alter, disclose, lose it, or lend it without the approval of the
top - level manager. When leaving the company, they must return this manual.

R TMREEDY: RAFEI I AST AL EAN G, PO =05 EN S, “AERiE”
T BRSO ] (R A AAR 9% 5 46

The scope of the "controlled" manual includes personnel above the department - head level in

the company and third - party certification agencies, etc. The "uncontrolled" manual is mainly for the

company's customers and relevant parties.
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RANF LG PAi i) B R RN e 22 e R AR ORI, BEERL bRtk
FARIENE A 7B, AR T MFEAT BT B . BhRA AN, TH AR RDAT /R
(-SSR s )l VAVAR I @G

When significant changes occur in the company's operating environment, product structure,
management system, or occupational health and safety, or when there are major revisions to relevant
laws, regulations, and standards, this manual will be revised or re - issued. When a new version is
issued, the old version will become invalid immediately, and the old "controlled" manuals should be

retrieved and disposed of promptly.

AP R R A AE B, SR AT SYEAUE I, RIS SA8000 AL & ST
AR R B A R LR TR IR BIRE AL TR E B H AR

This manual is verified for its compliance and applicability through system audits and
management reviews. At the same time, the effectiveness of the SA8000 social responsibility

management system and whether it meets the specified social responsibility management objectives

are also verified.
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1 IS Foreword
1.1 3R Overview

HETHUEEHE TR AT EN 47 REANFF S SR E RS, AT H ZM
FAFEE AN T BUF AR BRI E P T % RN A S5 EE AR CEPML
A D A RS 2 H e T SA8000 S HR#E K B AH KA & SRR EIEM
HEN, HeREA A TR, S7Eh sk, RSB ORYT 4E A TG, BT RIEAR 2 SRR
R A E R L

The Social Responsibility Management Manual is a management plan for our company to
establish, maintain, sustain, and continuously improve the social responsibility management system
and implement relevant national laws, regulations, and local government policies. It is established to
monitor the effective implementation of our company's social responsibility management system
(including occupational health and safety management). It is a guiding document for our company to
consciously abide by standards such as SA8000 and other relevant social responsibility laws,
regulations, and guidelines, improve the company's working environment and labor conditions,
strengthen labor protection, safeguard employees' rights and interests, and take social responsibilities
in practice.

A2 TR E EP R AR K 57 s A 2 DR b R 224 WML B AR L PR RIS DT T
HE AR AR AR AERE T, DL A SAB000 i iHE S5 EE5R G il (K o T-IWEAS 527 i 15 2w BUASE PR ]
HAE A& . e R A E bRt s B EOR Hila 583, TS TURE PR R, REXGE
N5 0T RAKFIR TR R, A RS, SmEdAFRRE, e ER &S
%, SR R TR S BER TR FISE ST

The Social Responsibility Management Manual is compiled based on national laws, regulations,
and relevant standard specifications in the fields of labor and social security, health and safety,
occupational health, and environmental protection, as well as the requirements of the SA8000
standard. The manual is not restricted by products or company size and has universality and
applicability. With the continuous improvement of social development and international
requirements, implementing the social responsibility management system can improve the

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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relationship between the company and its employees and relevant stakeholders, standardize company
management, comprehensively promote the company's development, enhance the company's image
and reputation, and strengthen employees' sense of unity and the company's competitiveness.

1.2 J5F Scope

Ao DT PR TR T AR 2 )R 2 ) T LA ) m R e v B PN A R AR 5STT ( BRRER /
SR GVED BULAART. FTRUERFED , R AR BURIRA A, KR, FARYE
A0y E] B2 RE Sy AN YA S PP S X e SR, DAAS P 55 ) i DR S8 S 4 1) 3K U 768 73
fUR,  ENCE S 2 I A 3h f R H AT R, A IR BT & SAB000 HIFRTHEEK

The Social Responsibility Management Manual applies to our company and the stakeholders
within the scope that the company can control or influence (including suppliers/subcontractors,
(private) employment agencies, and lower - level suppliers). Due diligence should be carried out on
stakeholders to identify risks, and these entities should be influenced in order of priority according to
the company's organizational capabilities and resources. Reasonable efforts should be made to ensure
that the major risks of these entities are fully resolved or addressed in an organized manner at the
appropriate time and place, and ultimately, they meet or comply with the SA8000 standard
requirements.

WNEIETE 375 FE R N AN AR, AHICTT ISR S 4 w7 i AR S5 B2k b, A A w42
UL E B R K ELDY:

Based on a full consideration of the internal and external environment, the requirements of
relevant parties, and the company's products and services, the scope of the company's social
responsibility management system is confirmed as follows:

1.2.1 KPHAE 8 Al fr S dlbeE s it g,

1.2.1 Design, manufacturing, and sales of solar monocrystalline silicon wafers and
monocrystalline silicon rods.

PRI

Involved locations:

O AR RH BEI 1 A BR A A BRI RESEH X RIS 153 5 4 8 )2 B25 H0
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(DGokin Solar Co., Ltd., Office 1102, No. 58 Huajin Street, Hengqin Free Trade Zone,Zhuhai

City, Guangdong Province , China
@) 7R B R R FHRERHA FR 2 7]

Jinwan District, Zhuhai City
T 1 i K B RERHECA PR A 7

District, Xining City, Qinghai Province
@Y1 i 5% B BERH 5 A PR A 7
T2H 1R 125

PRt T 08 X =AM RE 1566 5
@Guangdong Jinwan Gokin Solar Technology Co., Ltd., No. 1566 Hubin Road, Sanzao Town,

AT I X B 247 5
(3Qinghai Gokin Solar Technology Co., Ltd; No. 247 Shangxinzhuang Town, Chengzhong

LT T AU DX R B e A DX < M

@Sichuan Gokin Solar Technology Co., Ltd.; No. 12, 1st Floor, Building 72, Jinrun Industrial

Park, Gaochang Town, Xuzhou District, Yibin City

1.2.2 KPHBEH A BEvE . HlidE .

1.2.2 Design, manufacturing, and sales of solar components.

IS ST,
Involved locations:

J7 M R FOR FHERHECE PR 7]

Industry Base, Guangzhou

1.3 #&THEE BRI 5L

1.3 Establishment and Implementation of the Social Responsibility Management System

J M TR DX VA e M e KT 4 2 S

Guangzhou Gokin Solar Technology Co., Ltd. No. 2, Hejin Avenue, Huadu District Automotive

RGBS N A A AL S TR AR R BARAURR) . SR N, 7Tk R A SR

EENLL IBAT. 4R S, JF R e T,

The System Management Department is the specific organizer and implementer of the

company's social responsibility management system. It is responsible for the planning, establishment,

operation, maintenance, and improvement of the system and reports to the general manager.

NAMRTHESE e (SPT) R RST AL AR SR ERE, nzd R 5.
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FENL YESORT RS
The company's Social Responsibility Performance Committee (SPT) assists the system -
responsible person and the company's senior management in the planning, establishment,

maintenance, and supervision of the system.

TR AE A E SER BT AT, @ NFERTTANH, BamitEE7% s, HaiifEst
W&z (SPT) MBSO SRR, iRtRtE 2 TR E AR Rt & a5 HRE.

The System Management Department formulates and timely revises this manual. After being
reviewed by the person in charge of personnel and approved by the general manager, it is
implemented. The Social Responsibility Performance Committee (SPT) supervises the
implementation and effect to ensure the adequacy, suitability, and effectiveness of the social
responsibility management system.

1.4 &R NEER S EEIPH
1.4 Timely Internal Audit and Management Review

R 28 A E S B 2 AL U SR R RN AT AL 2 DU PR RN ARG A% 5 i B VR
NAMRTUESTE e (SPT) WE . Wi, JFRHMARIFT &1 56 ZER T, REBOHKH
ARMIEE AT IE S TP, BT AT N, MR SEA N SEE.

The System Management Department regularly or irregularly organizes relevant personnel at
various levels to conduct internal audits and management reviews of the social responsibility
management system. The company's Social Responsibility Performance Committee (SPT) supervises
and assists, reviews the compliance and effectiveness of the system, takes relevant effective
corrective measures for correction and prevention, and regularly revises this manual to ensure its

continuous effectiveness and suitability.

2 Jrt Bt & R ATHSE
2. Policy and Social Responsibility Policy
2.1 HEFAETGE: HALSTUE, SlEHSME.
2.1 Social Responsibility Policy: Assume social responsibilities and create social value.
22 FEFE: oM, BTEE.
2.2 Quality Policy: Craftsmanship quality, striving for perfection.
2.3 METG e WSHEANERL, RS RER, WEHS PG, EETTREMRAE, LMK
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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2.3 Environmental Policy: Comply with laws and regulations, raise environmental awareness,
adhere to pollution prevention and control, promote energy conservation and consumption reduction,
and achieve green development.

2.4 RNV ZET 8. 28— BT, UAA, MEEH, £S5, fFadit.

2.4 Occupational Health and Safety Policy: Safety first, prevention at the source, people -
oriented, standardized management, full participation, and continuous improvement.

2.5 RBIETEE: S5, WEIEA, RRESGE. TTHEAL

2.5 Energy Policy: Full participation, compliance with laws and regulations, continuous
improvement, energy conservation, and efficiency increase.

2.6 AFIMLTAEBUR

2.6 Company Social Responsibility Policy

NERAA, HIRIEFEST SA8000:2014 Frtte, AFHEKW S — T (F5r&) BREE AR
B, Ebm THHR ALO) M E PR ABUREY, 57305 Bibn it DU A B RO ARifE, B
HORSP BT AE 2 W R AN 2w Y P AR P Bk 95 AN, 036 A 7] S LN R /2 B, 206
TR TAE, R MIHEAF P RS REEA R, WMRENE . B AARTBUFSEH]
mAHRHNEE, Pl AN A B

The company believes that voluntarily choosing to comply with the SA8000:2014 standard,
solemnly committing to providing a standard based on (in line with) the United Nations Universal
Declaration of Human Rights, International Labour Organization (ILO) and other international
human rights practices, labor quota standards, and Chinese laws, and respecting and protecting all
production or service personnel within the company's control and influence, including employees
hired by the company, its suppliers/subcontractors, and subcontractors, is a basic condition for a
responsible company. It also meets the expectations of stakeholders such as consumers, customers,
the public, and the government. Therefore, the company's policy is as follows:

—— H RIE S ST SA8000 BXAE AAE J7 HFr57 TLH LA & [ bR AAUG 1 A e A%

AR SUEAT AT, FAE “SA8000:2014 brifE” 25 —#l o “ MV IR N L L AR 4
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AR ERES, 85 EIAE S THER bR,

Voluntarily choose to comply with SA8000, the United Nations Universal Declaration of
Human Rights, the International Labour Organization, and other international human rights
practices, as well as other relevant social responsibility codes of conduct. In particular, follow
the relevant international guidance listed in Part 2 "Normative Principles and Their

Explanations" of the "SA8000:2014 standard" and strive to achieve social responsibility goals.

—— R T U TR ST ORI 5 PR R ENE L, AR AR 2 DT, XA K A w AT LS R AN

Wi A 5% AR ST AL, MR ML OR R 01 TR e, W DRI AC AR = sRAS B ORAIE s AWek
B TAF S AEFRM, W0k A LR 2 2 AMSS 71

——The company undertakes to abide by national and local laws and regulations. With a sense of

responsibility to society and all employees that the company can control and influence, it
ensures employees' rights and interests in accordance with laws and regulations, guarantees
their basic living needs, and constantly improves production, work, and living conditions to

ensure employees' health and safety.

—— A FHE — R P SAS000 ARAEAEHE MBI . Ffy, W AR TN SR aE

et giRE . TR, DREEAl R e WERy. TARRf s H
ARG MR R, SR EAT S, S E, MERFTHN, JFARESGE

——The company formulates a series of policies and procedures for implementing the SA8000

standard and laws and regulations, covering many aspects such as employees' personal rights
and interests, personal respect, freedom of association, working hours, wage benefits, health and
safety, environmental protection, and improvement of working conditions. These form a
systematic set of rules and regulations. In practice, the company acts and manages in

accordance with the regulations, standardizes its behavior, and continuously improves.

—ZR A A ORIRIE 55 1, AN A A B T s aa R g ) 55 S N R o0 e, B

LN AN o

Prohibit the use of child labor and forced labor. Do not cooperate with any

suppliers/subcontractors or lower - level suppliers/subcontractors that use child labor or forced
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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and compulsory labor.
—BE T AP EBE, 2538900 S A RSOELF RS R R sk 55 ), # iR 5
TeaAEszE, HA A EM RS 5.

Respect workers' freedom of choice of employment. Prohibit any form of forced and

compulsory labor such as paying deposits and submitting original valid certificates. Ensure that
employees are fully voluntarily employed and do not bear any employment costs.

—— AT A TARRE L A, ANWrES e, BRI it e KPR PV B B PR e, T
TR, REFH AR, RN, a4 RS E AT & E X bei,
WA EFE . HE . MR SRR TFREERY, WA EdERA. A, K
o W%, ERGENR, CEIG AR B TR E R E R E 17 A R i,
7 SN ORA T it RIS, B RAKEEAT AN, PAORAIE 53 AT AR B

——The company makes continuous efforts to improve conditions for employees' health and safety.
First, it takes measures to minimize or eliminate hazards to provide employees with a safe and
good working and living environment. All workshops, warehouses, and other buildings meet
national standards and have passed construction quality, fire protection, and environmental
protection inspections. There are no highly toxic substances in each workshop process, and no
operations that generate excessive dust, noise, moisture, smoke, cause high temperatures, or
severely pollute the air. Each process is equipped with safety protection facilities and labor
protection supplies in accordance with national regulations. The air in the workshop and
employees' drinking water are tested to ensure employees' health.

— BT R A, B R RS B ARG, AT B B T HIRK

Promote labor - management cooperation, respect employees' freedom of association and the

right to collective bargaining, and earnestly listen to or collect employees' demands.
—RPCPEER AT, BRI 18 RIH B RAT OV AR SIS, ZE ISR ]
N TINR (2E NS E AR

Provide an equal and fair working and living environment free from intimidation, abuse,

exploitation, or sexual harassment. Prohibit any form of discrimination and personal humiliation
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based on regions, etc.
LT AR E 5™, SO 2UR) RR G S A e B0 5 1 .

Respect and dignify all employees and oppose any form of physical punishment, mental or

verbal abuse.

—— BRI, WRAEVE LG I 2 ) AR AR . AR

Reasonably arrange production plans and, in accordance with regulations, timely arrange

workers' working hours, rest, and vacations.
—E MR A B SRR TEHEN, 200 R TR T T K.

Regularly provide reasonable and legal wage benefits that at least meet workers' basic living

needs.
— BV S TEEEAR REOR . RTS8, WAL AR BT NS B AL, e HETE
HIRRIEEYE. AR, RAANTES RS A sl T, Freool, Akres.

Establish social responsibility management system policies, procedures, and implementation

documents, set up relevant execution teams and supervision mechanisms, regularly review the

suitability and effectiveness of the system, adopt effective methods and forms to influence

stakeholders, and continuously improve and perfect.
2.7 FRENEKRR
2.7 Continuous Improvement System

2.7.1 A m AT B S BRI & Tk & TATAT NP W, AR [F]— AT A 2 BUE IR
RA—FERS, RE “m W™ HIFRHE .

2.7.1 The company enforces national laws, regulations, and various social responsibility codes
of conduct. When there are differences in the requirements of multiple laws and regulations for the
same behavior, the company adopts the "higher and stricter" standard.

272 ARENEE - RYIRT R TG TEREARE. @EZe. TEFXME. Mk
PERE SRS, BEASTEEREAKR.

2.7.2 The company establishes and improves a series of systems and practices regarding
employees' rights and interests, wage and welfare benefits, health and safety, working conditions,
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and environmental protection to improve the social responsibility management system.

2.7.3 nAEl I ZEIE] S A RS R AL SE b e A, @R SROG R GF, R EE R
FratniE. WIRERIRA FRER, AP VHEREMER. R, LF. FFEREER,

2.7.3 The company's workshops, warehouses, and other buildings are constructed in accordance
with national standards, with good ventilation and lighting and meeting space requirements. Harmful
factors are eliminated or reduced to make the production operation environment meet the standards
of health, environmental protection, harmlessness, and comfort.

274 B GEEXIEN RES] B F A TRERBN & @i, FRSAEHE. @i
JEFEBTT T B S0 Bk, BEPRAIE K R R TV AN R AR KRB B 9t IR 52 T ARy 224, 48
7 il 3 ORI B W AT H 4D (R3A BRIINU T RIS, el e #ifr e a
S5, PiEARR.

2.7.4 The fire - protection systems in the production area and living area are designed,
constructed, and put into use simultaneously with the main factory - building project. After passing
the fire - protection inspection by relevant government departments, it can ensure fire warning and
rapid evacuation in case of a fire. To ensure the safety of employees' lives, the Manufacturing
Department is designated to conduct daily maintenance of fire - fighting facilities (entrust a qualified
institution for maintenance), and regularly conduct safety inspections and supervision of the whole
factory to prevent potential hazards.

2.7.5 X 4RI BOBE T 10), WOK Bt 38 R FRR B BERR DR L T o B A R R AT
FASCHLIN S 4EF R dt, BIANONAS, o8 i THROE 2 affE e BT,

2.7.5 Conduct relevant monitoring, maintenance, and continuous improvement of the existing
toilet facilities, drinking - water facilities, ventilation and cooling facilities, and energy - saving and
environmental - friendly power and lighting facilities in the workshop. Put people first to provide
employees with safe and comfortable production and living conditions.

2.7.6 MAEFEEBE S AR, BE R OB ESEAFY, BvoBENEEEY, H#
R RN DT, A, OREE SO RIE S, IR EAEAT S [ A AR HE R SE AL B, FEANHT
B, R FOTERRR SRR S A E R, VR TRNs @R 2 & TR 5 Am %1t

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K TR | 3004
SA Management manual Grade Common Page

2.7.6 Establish necessary management procedures for harmful substances such as air, dust,
noise, temperature (humidity) in the production workshop. Inform employees by posting signs,
conduct regular inspections and monitoring, keep documented records, and continuously improve on
the basis of meeting national relevant standards. Adopt various methods to reduce and eliminate
various harmful factors to create a healthy and safe working and living environment for employees.

277w wR g E, R TR, AR R AT R
W LZE . MRS AT 2 R0 SR, SR T 2 P4 G .

2.7.7 Install safety devices on production equipment and assign professional personnel for
maintenance to effectively prevent safety accidents. For new equipment, new processes, and new
materials, conduct safety identification and assessment first, and take safety preventive measures in
advance before putting them into use.

2.7.8 RLHIZR S Ae ) 220 ] R e B R 3R o 8T 5% AR IR 53 T HEAT N EREL I
BERIRFTRT I, SA% 5 A4 Re bR, X R LA T B S I ERE R R . e AR TGS
5 X 5EEEINS B, AMYELE 5 T REAZRI 548 2 A UR, I REA Rt iR E C,
eI B IE S A .

2.7.8 The quality and ability of employees are important factors restricting the company's
development. Provide induction training or pre - job training in the workshop for new employees and
transferred employees. Only after passing the training can they take up their posts. For old
employees, conduct repeated training on operating skills, safety and hygiene, employees' rights and
obligations, etc. Not only should employees be proficient in safety operation procedures, but also be
able to effectively protect themselves and safeguard their legitimate rights and interests.

3 RiE Terms
3.1 /A7) Company

FEATT 87 By SR AL 23 BTAT AR HE % IO E A 23 sl B8 AA, B Jee FH B P A7 1 L

Any organization or enterprise as a whole that is responsible for implementing the provisions of
the social responsibility standard, including all employed employees.

3.2 7T Employee
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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P B BGE G2 JE T AR B B CEAME, iR AR, 2. B FEMT
NG R L, iR BAEE TSR EIA A .

All male and female individuals directly or through subcontracting employed by the company,
including general managers, managers, directors, supervisors, workers or contract workers, such as
security guards and cleaners and other logistics personnel.

3.3 T\ Worker

FIREE == YN

All non - management personnel.

3.4 HLN /487 Supplier/Subcontractor

25w AL B 55 B A N A SEAR BN N, P SR A A B s 55 M R w AR Y
BEER S5 B —EB o), B i R AL 8 F) SR BRI 55 o

An entity or individual in the supply chain that provides goods or services to the company. The
goods or services provided by them form part of the company's produced goods or services or are
used to produce the company's goods or services.

3.5 TN Lower - level Supplier

2E (IR SR AL BT D I 55 (0 A N R SEAR BN N B P SR AL B il 55 ) A I e A
7P RS EIR S5 ) — BB 23, B R R AL o F R B BOIR 55

An entity or individual in the supply chain that provides goods or services to the supplier. The
goods or services provided by them form part of the supplier's produced goods or services or are
used to produce the company's goods or services.

3.6 Y IEAT3) Corrective Action

HEREAIATTE SA8000 S5 IR K AIR A JS K 9473l TRl A&

Actions taken to eliminate the causes and root causes of identified non - compliance with
standards such as SA8000 to prevent recurrence.

3.7 4T3l Preventive Action
TH BRIV E AT S I S5 TR A B R AT 30, B A A .
Actions taken to eliminate the causes and root causes of potential non - compliance to prevent
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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its occurrence.
3.8 FZAH}<J7 Stakeholder

R o ) R B B 22 SR A2 R A AN N B4R o 24 =] A 25 R 23 A 53 7T 73 9 DU 2K
Je A S HARER s T B BBUR B 5 SRR 2 )7 B 9 s PR A B i S e ma b Ak B

3.9 #5525 Stakeholder Engagement

MEMRTT, BFEARTHL T, TA TAHZL N AR, WKE.
WL ButE. FEUNANR. GHE, DU MERBIGE RS 5.

The participation of stakeholders, including but not limited to organizations, trade unions,
workers, worker organizations, suppliers, contractors, buyers, consumers, investors,
non-governmental organizations, the media, and local and national government officials.

3.10 JLERE T Child and Child Labor

JLEEARTEAN 16 B N B IRIREMFERART 16 J& % 1105 pr WS R 55 5] .

A child refers to a person under the age of 16; child labor refers to any labor performed by a
person under the age of 16.

3.11 5 JLE Relief for Children

PPOREE B N T O 2k TARR LI 1 264 (@R 20A AU IR A e 241
SR LATE

All necessary support and actions taken to ensure the safety, health, education, and development
of children who have terminated their work after previously engaging in child labor.

3.12 REHE T Juvenile Worker

FEATAE 16 J4 2 EA 18 IS TN,

Any worker who is at least 16 years old but less than 18 years old.
3.13 5RiEANRE] 53] Forced and Compulsory Labor

N NAEAEATAE B JE S 32 15 ik S T i AR BRAR 55, BRAE ATV I TAF Bk 55

Work or services performed by an individual under any involuntary circumstances, under the
threat of punishment or retaliation, or as a means of debt repayment.

3.14 ZKEE T\ Home Worker
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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H5Aw . MR, PRENEESOREGA, MEAFSHT TR, RyEETHE
SRR i B GFIRAF IR, TR iR s . MR
A person who has a contract with the company, supplier, lower - level supplier, or subcontractor,
does not work at the company's premises, and receives remuneration for providing products or
services according to the employer's requirements, regardless of who provides the equipment,
materials, or others.
3.15 I TR Employee Representative
Ml TN B R 2s, gttt 2 oM S F B S s P B R T IE R A TR
One or more worker representatives freely elected by ordinary workers to communicate with
senior management on social responsibility - related matters.
3.16 T AZZR Worker Organization
AT ANBRAKKBREDS, HEZ IR LT A .
A voluntary association spontaneously formed by workers with the aim of promoting and
defending workers' rights and interests.
3.17 #&53 Social Performance
O\ F S AT B EFEEAT A SA8000 i E SR AIASKI#E &1 i R St o
The company's comprehensive and continuous compliance with SA8000 standard requirements
and its continuous improvement achievements.
3.18 HEARHAIPML Collective Bargaining Agreement
H— NN EES AT ANHLGEEATHA 57 TRAR &2, WHHE e %
RS
A labor negotiation contract signed by one or more employers and one or more worker
organizations, clearly stipulating the employment conditions and terms.
3.19 FAEBNEAA BT Private Employment Agency
T BT R M — I 22 TR 5 1 — VIS . SZAASEAH N, XL IR 550045
Any entity or independent public organization that provides one or more services in the labor
market. These services include:
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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a) AL ISR LU AC R 55, ARERAL AN 2 A AR 98 Z R AR ATT — T 5

a) Providing matching services for employment applications, and the agency does not act as
either party in the employment relationship;

b) JEA TN H B2 kAT A =7 SERAT A, e Ags Al AT 20 Bo AT 55 9F 1
AR L o

b) Hiring workers for the use of third - party entities, assigning tasks to them, and supervising

4

BX ARSI 58

the completion of these tasks.
3.20 W3k A\ A% X Definition of Human Trafficking
ST B A R, A 77 FAR AR R s g, AT N SRR S
5 R EAR AL o
The recruitment, transfer, harboring, or receipt of persons through the use of threat, force, other
forms of coercion, or deception for the purpose of exploitation.
3.21 A 3G T % € X Definition of Living Wage
TN WSO R o T A'E T ST 3 T 2 4S8 T AR it /At Py 50 N AE T 30 DX A2 DA S AR A
W FEAEIEVRER AR O Y. K 5. BE. Eir. Sl RRFEAT R,
B HH B < DA O R F A
The remuneration a worker receives for a standard working period should enable the worker and
their family to afford the basic living standards in their area. The basic living standards include basic
needs such as food, water, housing, education, medical care, transportation, and clothing, and also
include setting aside funds to deal with emergencies.
3.22 RS 1PE 5 X Definition of Risk Assessment
BUMMERR A, A EN 55 TR S R I A7 A8 IO 50 RS B 5 0 56 AL BRI AR Y o
A procedure for identifying health, safety, organizational labor policies and practices, and
determining the priority order of existing related risks.
3.23 & FTAEEEFM Social Responsibility Management Manual
XN EIRRYE SAB000 S5 brite 757 7 AL R DUREOR, BHATER A B LU B R mibr e, 45E
AT TR S B ER, SR A RS TR E AR R I — RIS, EhRIR A
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It SUE AW 5 RIE TR S0

A series of documents in which the company comprehensively summarizes and selects the
highest standards according to SA8000 and other standards and the social responsibility requirements
of various customers, combines with the company's social responsibility practices and target
requirements, and generally describes the company's social responsibility management system. It is a
guiding document that centrally expresses the company's social responsibility commitments and
guarantees.

3.24 #&FAEBUR Social Responsibility Policy

N EEAL S TUE T S s AT B 6/, R AR RS EHZNHEZ —, fER
A KR TR AR AT R, T Al fs S RS TR RS .

The company's highest - level guideline and action guide in social responsibility. It is one of the
internal systems of the highest - level management of the company and also the company's social
responsibility commitment and public statement, reflecting the attitude of the company's highest -
level management towards social responsibility.

3.25 F&FF 304 Procedure Document

MRAE SA8000 SFhrifE. &% /7 AL 2 TR N A 2 SUET IR EOR, 456 2 7 ) sL b
B, ONIE B A F A S ST BN H b5 s ZHAT N 5K, FIR SERRE FAR R R B &N
REFR [ VA B ST o BRI AE 25 TULAR I BAR B R« TART i BRAFRE e K ol ] SN B3 5%,
HEHRBE AT A ]

Based on the requirements of SA8000 and other standards, the social responsibility guidelines
of various customers, and the social responsibility manual, and in combination with the actual needs
of the company, it is a document that describes the action countermeasures required to achieve the
company's social responsibility policy and objectives, and details the activities of various functional
departments involved in the actual management system elements. It clearly defines the specific
requirements, work methods, operating procedures, responsible departments, and personnel for each
task, and is used by functional departments.

3.26 1EME3C4F Operational Document
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FEARAERAEME SO, F3R 1 58 BRI AT 1 B A4

A detailed operational document that describes the specific methods for completing a certain
task.

3.27 L F Form Record

PR 5 — TARSERr i a6 i S RIBEEM S4B TR D, BR. FF
MEHE S, HES RECSSE, BAEPTT.

Data and parameters used to describe the actual conditions, processes, and results of a certain
work, including work records, charts, event and accident records, investigation and feedback records,
etc., with traceability.

3.28 KXl Planning

NI w2 SEBOR A B bR, W0 OR AT & B SR AN [ Brbr e, 2 =] /5 2] B Bk i
RIANLUTARR], e vl Brilvhd), stk

To achieve the company's social responsibility policy objectives and ensure compliance with
national laws and international standards, the company needs to develop phased plans and special
work plans, such as annual plans, training plans, and audit plans.

3.29 &R Resources

NASEDA 2 THEBOE, BB TUERIT RN W R 715

The human, material, and financial resources required by the company to achieve its social
responsibility policy and reach its social responsibility goals.

4 HIILTT Management Responsibilities
4.1 B4 General Manager

WLBRE AR Pk 182 BRI, XA E A2 TR S AR R A DU ot
F AL TR B BAR R TSR, D9 At & TUEE AR R I IR WIS A F SR AL BRI R FR, DA
SOMR I HES AL DU A BRAR AR A R

Set a moral example of respecting human rights, abiding by laws, and showing fraternity.

0|

Assume the ultimate responsibility for the implementation of the company's social responsibility, be
responsible for the policy - level planning of the company's social responsibility management system,
AXHEERAMAENEERATDMENM =, REPEFTAEERASEIER
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provide resource guarantees for the normal operation of the social responsibility management system,
and use their influence to promote the continuous improvement of the social responsibility
management system.

4.2 HHARF Management Representative

4.2.1 FIT A EIAR S FURE B RAURR . HEAT 5Is1E TR, RS EE A RIA
R A

4.2.1 Be responsible for the planning, promotion, and operation of the company's social
responsibility management system to ensure its effectiveness and suitability.

4.2.2 o AN E BHBOE, KBCE R 807 Xk m 4 i o T e A <7,

AT HIBEFRIESF SA8000 S54t £ BT B AR R bR

4.2.2 Organize the formulation of written policies, and adopt effective forms or methods to
inform all employees and other stakeholders that the company voluntarily chooses to comply with
social responsibility management system standards such as SA8000.

4.2.3 P A E IR kit 2 TURBUR. B R SE S, JREE S T SRR
77 WORATTH) BRI ) THARR] R eI a et ek, S A A S 5E
HIS/ERGL, DRFFER R RIEFIBE1T .

4.2.3 Organize the formulation and implementation of social responsibility policies, systems,
procedures, and other documents, and communicate them to employees and stakeholders to ensure
that employees' working hours, wage benefits, health and safety, etc. are reasonable, compliant, and
legal. Regularly evaluate the operation status of the company's social responsibility to maintain the
good operation of the system.

4.2.4 FT AL B FIE R & B0 SA8000 254t 2> BT bR ZR, (RAF XIS, JF
T B kS g5 AR A 4 T AR

4.2.4 Organize personnel to record and prove compliance with and implementation of social
responsibility standard requirements such as SA8000, keep these records, and convey written or oral

summaries to worker representatives.
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4.2.5 NOTHBE N AR R GREER N2, TR # R IHA R H e ;

4.2.5 Be responsible for establishing the company's Social Performance Committee of the
system, grant relevant powers, and ensure its effective functioning.

4.2.6 T HE T2 B SA8000 T AAGRIE 2 (U HEAT, e A e 32 5 T AR B
TR S8, JEHLZEPRET 7 TR URK .

4.2.6 Be responsible for establishing a trade union or facilitating the election of SA8000 worker
representatives. Regularly or irregularly communicate with worker representatives or trade union
representatives and organize the handling of employees' demands.

4.2.7 IR MR N E) O R AR GE A ST @SR AN WS B . AR E R
YRR, ATRGEA R E W B s Bdf. JRRAXS SRR 2, Rk
BRBCFIN A HEAT IR L A e S B

4.2.7 Organize the company to establish a confidential, unbiased, non - discriminatory, and non
- retaliatory written complaint procedure for employees and stakeholders, allowing all relevant
parties to submit opinions, suggestions, reports, or complaints. Ensure that those who submit
opinions, suggestions, reports, or complaints are not punished, dismissed, or discriminated against.

4.2.8 s HLE SRR PR S B AR P/ BN 5 b e /B 8 ) St R 5 R e 3k AT
VA PREAVAIE, X B AR M 5 R R TR R ARG TT

4.2.8 Organize the establishment of procedures to investigate, follow up, and communicate
matters related to the workplace, non - compliance with standards, or other implementation policies
and procedures, and frankly inform employees and stakeholders of these.

4.2.9 3 ) SEJt SA8000 S5t o ST E BAK RV IG 0L SR, 7157 2 2E I siAN E JTHT Y
FRERL S EVRE , DL AS IR 52 i 2

4.2.9 Organize regular or irregular internal audits and management reviews of the
implementation and effectiveness of the company's SA8000 and other social responsibility
management systems to continuously improve.

4.2.10 HAN RFEC A 1505 SA8000 Bt It EHIA RS 1%, HECHIE, fie. IR
B 1] R A BRI 2 TE AT TR, AR PR AT S b e o
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4.2.10 Organize personnel to cooperate with the audits of SA8000 and other social
responsibility management systems, allocate resources, guide, and follow up the timely correction
and prevention of problems to ensure compliance with standards.

4.2.11 F 57 2 80 KR Ak 45 g il 4 4 02 T ROES IR, BL A I B ISR

4.2.11 Organize the preparation of training plans for all employees according to the results of
risk assessments and regularly measure the training effectiveness.

4.2.12 HEAA RGBT BN GBS BERI R/ A0  FVE AR T A e i 2
PR, JRr o B RERIE A Vil PSS ARG TR, B IR =) AT 4 elsg ne va [ 1) A2
MRS TN (EZBELN) KR 2 ORbE .

4.2.12 Organize relevant departments and personnel of the company to establish management
procedures for suppliers/subcontractors, private employment agencies, and lower - level suppliers,
and provide guidance on due diligence, communication, and evaluation to ensure the protection of
the rights and interests of production and service workers (including home workers) within the
company's controllable or influential scope.

4.3 HEH/AEFE RS (SPT) Social Responsibility Performance Committee (SPT)

4.3.1 IR IEAT — AT T KBS A, X SE B B BCRE £ 1A AT B A o 225K U T 3R AT 1R )
FRAEAR S AL B o ML A B fE R Dl e /2 8 BN AR BHHERR o T 58, IR fafe)™ B AE
JE R E L SENT «

4.3.1 Conduct a written risk assessment once a year, identify actual or potential non -
compliance with standard requirements, and handle them in order of priority. Provide recommended
solutions to senior management for identified hazardous situations and determine the priority order
according to the severity of the risks.

4.3.2 A Rt i B AR B 35 3) -

4.3.2 Effectively supervise workplace activities:

(1)IESF 42> STATAR R bR

(1)Comply with social responsibility system standards;

(2)SETiAT B A R R B4 2 THESTRER 512 R0 a6
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(2)Take actions to effectively address the hazards identified by the Social Responsibility
Performance Committee;

Q)X T RS RS LA RN BRI SAB000 S5 A5k (K1 2K .

(3)Ensure the effective implementation of the system to meet the organization's policies and
SA8000 and other standard requirements.

4.3.3 WA i AH 50 7 B 1 52 B s s T AR S B ABUR] . A2 SRS ik b
HHAMIIIIIE . € L 7 BT MR AT AT 3B 42 SA8000 AR#E I ATFE T, SPT YR 1Ak
[ EE T X AR RS S, SRR 5 %R s T R L.

4.3.3 Have the right to collect information from stakeholders or other supervised activities. The
Social Responsibility Performance Committee should also work with other departments to study,
define, analyze, and resolve any issues that lead to non - compliance with the SA8000 standard. The
SPT's risk assessment should be based on the collected information, statistical data, and the opinions
of various stakeholders.

4.3.4 PhhHE R — IR, O8RS BN RS K T8 5] SA8000 FRifERf K
BT 7 RN TT SE RO AR 5 A e LB AR 21 IR AN TR 47 3h 7 SR e %

4.3.4 Assist in the regular annual internal audit and prepare reports for senior management on
the implementation plans and their effectiveness in meeting the SA8000 standard. The reports should
include records of corrective and preventive action plans.

4.3.5 EH (BB 2T R0 KA I 2 A 1 0 15 It DA 2 A s 74 1) S

4.3.5 Hold meetings regularly (semi - annually) to review progress and identify potential
measures to enhance the implementation of this standard.

4.3.6 NAERFIC, BIKFEMDxR, BN ATTE SAS000 brifiz ik, HARAEM,
AR B 2 IEAA TP 47 5 LA SR ROR -

4.3.6 Maintain records, including major event records. At least list areas non - compliant with
the SA8000 standard, their root causes, the corrective and preventive actions taken, and the

implementation effects.

4.3.7 ZMAFA S TUEE A RE P HE 2, 2 50 REAT PR, Sl AR EER
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TSR, R B e et 5 St 75 50 i) 2R B

4.3.7 Participate in the company's social responsibility management system management review
meetings, contribute to the evaluation of the system, keep records of relevant important matters, and
monitor the effectiveness of the improvement and implementation of the meeting review.

4.4 HEF2%4 7 Production Manager

4.4.1 UKL N FHIER — RIS THEE AR TEN BUR. B ARk cfh4s,
FORE R B, YT 2R, 158 4 A5 SE it -

4.4.1 Be responsible for implementing a series of social responsibility management system
policies, procedures, and operating documents formulated by the company to ensure comprehensive
implementation of the system.

4.4.2 TG EZ AR, PR AR B, @ OR 0 T BRI (R AF SRR ALK

4.4.2 Reasonably arrange production plans, strictly control working hours, and ensure that
employees' working hours comply with laws and regulations.

4.4.3 T R RS BN DA o) SO iiE S e o7 . Bl . A BURSAFEOR
PRAERZCE TR, BRI TARseat, BEG T, 515 5 TR %, WAL cl, g, &
HLL PR A 2 R R XU o

4.4.3 Carry out training and education for workshop management personnel on policies and
standards against forced and compulsory labor, discrimination, punishment, human trafficking, etc.,
and implement them in work. Respect employees, guide them to abide by laws and regulations, and
establish a new workshop management style featuring civilization, harmony, respect, and equality.

4.4.4 WL S NS B BREPRARA - R A . A FRER, HIRE R IUE 24
NP i i fe 22 B, SR At— IR, @R, i LIRS

4.4.4 Establish the concept of first eliminating or reducing toxic and harmful factors in the
production workshop from the source and then considering taking effective personal protective
measures to provide an environmentally - friendly, healthy, and safe working environment.

4.4.5 ST HAN RFPR R RA FE R, bRl L 208 s e kAT A H A
FRHGUNPRAL 0T BE AT R TR RS B 78 7 H o, SR EBORE S B 7 Y 43 e
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4.4.5 Organize personnel to identify hazardous and harmful factors in the workshop. Conduct
identification and assessment of harmful factors in new materials, new processes, and new products
in advance, fully identify potential risks, and take corresponding preventive measures.

4.4.6 T TTHZVERGTHRIA SR A 7= TN 53R E PN AT A 24
5 ANF R N AT S EE B X i T K01 L, RAERSN RN AESS i LA SR
P BEAT R I

4.4.6 Organize the workshop to conduct targeted training and repeated training for production
workers and grassroots management personnel on rights and interests, health and safety, labor skills,
etc. Provide targeted training for new employees, transferred employees, and employees present at
accident sites.

4.5 HREEERI] Functional Departments

FHAREFS I TARYE MR T ST, PhBhE BACR MR R R E N T, @S Mgt o Do E AR
&, S 4P AL S IR B R A Rt FLRARIR ST SR, B TR LA
Ab, fERE— BARBRR P 3 N A E S i

Each functional department, in accordance with its departmental responsibilities, assists the
management representative and relevant senior management personnel in establishing and
maintaining the social responsibility management system, and promotes, maintains, and coordinates
the effective implementation of the social responsibility management system. Except for the
following aspects, its specific responsibilities and requirements are defined and described in each
specific procedure document:

4.5.1 DT E AT A F ST B IR B AN S N S AT ORI B, R L RIS, AT
FINT L BT 224 AR,

4.5.1 Be responsible for formulating and implementing the company's human resources
management procedures and various personnel administrative systems, including employee
recruitment, pre - employment training, safety and hygiene training, etc.

4.5.2 T Tl e AIHEAT 8 w2 A RE PP B B2, R ST VP A AT o A 28 ) 2 s AR R A
T OLS AR R, PR A =) (R 22 42 J5 T AT S b EOR S iE A M.
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4.5.2 Be responsible for formulating and promoting the company's health and safety procedures
or systems, regularly evaluating and analyzing the overall operation of the company's health and
safety and existing problems to ensure that the company meets the standard requirements and laws
and regulations in terms of health and safety.

4.5.3 TE AL BARALIZ P o A T KR, A7 X 5 AR XA T fi B 22 4 AAE I
BERG S =1 v i1 PO 0 /R NN B 1 s S N 2 8

4.5.3 Regularly organize the monitoring of various toxic and harmful factors in workplaces, and
the health and safety and living hygiene indicators in the production and living areas, such as the
testing of drinking water, workshop air, and noise.

4.5 AP A S TUEBOR, TTHIE A " THRARFSGIEE, #ir TEENaEak /
GG EREOR S TR e, 0 0 TR /DRESRAG PRt B R M A AR 1S T 88 .

4.5.4 According to the company's social responsibility policy, be responsible for formulating the
company's wage and welfare system to ensure that wage and welfare are reasonable and legal, meet
local regulatory requirements and social responsibility standards, and enable employees to obtain at
least the basic living wage required by the standards.

4.5.5 Tl E A EVAE RN, fRBER T 28, TR R, Ta5EREZE. TA
RESEEZ @S, 287 TR 5E B Z 2 18 #)7E 3 5 R R 213

4.5.5 Be responsible for formulating internal communication rules to promote communication
and coordination among departments, between superiors and subordinates, between the trade union
and management, and between worker representatives and senior management. Regularly hold
communication and demand - handling meetings between worker representatives and management.

4.5.6 il € I LB N/ W WPy T RBERIRT A EN, R A PR,
B PSS DR AR ) S, RS I B TR 2 49 B PR B

4.5.6 Formulate and implement management rules for suppliers/subcontractors, employment
agencies, and lower - level suppliers. Conduct due diligence, assessment, and make reasonable
efforts to promote the improvement of their problems and ensure the protection of the interests of
their employees.

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
S — TR | 440
SA Management manual Grade Common Page

4.5.7 BIREC & 2 m) IR s AL A w) B AR, R R AR R e, PRI St 2 IEAT B AT 3 o

4.5.7 Actively cooperate with the company in responding to audits and implement corrective
and preventive actions in a timely manner for any issues that arise.

458 Btk Z SR RN HREZ S EHEYE, KI. oS4 IEAERRE, S5 R0
PRI JFPR I IS . R R TR E AR E R E.

4.5.8 Actively participate in the internal audits and management reviews of the system, identify,
analyze, and correct existing problems, participate in the evaluation of the system, and put forward
suggestions for better implementation and continuous improvement of the social responsibility
management system.

4.6 % TAAFE Employee Representative

TR (ETAR) BT ATES, AR THRIAE, W LH AT TR E R
AT, A AR, R, GBS A S8 ERIR O R 0 B i, )
N FEREATHE S~ F A T . 53 TACR A BLER S A~ 7 i J2 405 2 Ik, X wl 4%
TR B 1 R O I S L, O ] e AU ] 25, Rl < A B B3 ) B R e A ST
AR RAL

Employee representatives (or worker representatives) are elected by workers to represent the
interests of employees. They can summon employees from various departments and levels, or hold
relevant meetings themselves. At the same time, they have the right to discuss with the company's
management on methods and measures to solve problems and assist the company in explaining and
promoting various measures. Employee representatives also have the right to request regular
communication with the company's senior leadership, put forward opinions and suggestions on the
company's various systems and measures. The company must respond, especially for matters or
resolutions related to employees' vital interests, where employee representatives have the right to
vote.

5 IERREHIRE
5.0 @RISR, BURE A B BV S B DR (s sy A 5 I S BT
5.1 Establish and maintain procedures to collect applicable laws, regulations, and other
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requirements (such as customer codes of conduct, etc.) for the company, and update them in a timely
manner.

5.2 PR RE BTSSR AR, I AR A A A .

5.2 The System Management Department is responsible for collecting, updating, and distributing
relevant information to relevant departments within the company.

5.3 A RTUEGTREER & NI IEEE L L - b eSS H e BORR 2w B B A A& 1038 A1,
W BRI m R S A TS 2 BT .

5.3 The Social Responsibility Performance Committee should evaluate the applicability of laws,
regulations, and other requirements such as customer standards to the company's management
system, and make appropriate revisions to the company's system if necessary.

5.4 FEH(|E K Control Points

541 AR BREEANES, Eba5r T, BT REEE, SA8000 L
o #575 FBORH A 2 7 BORRHE B K, A4 A A S 45

5.4.1 Laws and regulations include: the United Nations Universal Declaration of Human Rights,
international labor laws, national and local laws and regulations, SA8000, as well as the standards
and requirements of various customers or relevant stakeholders, including conventions and codes of
conduct, etc.

542 WERIF LIRS ZOR. PN AASETE R, IR LN T

5.4.2 Collect and establish lists of laws, regulations, standards, requirements, codes of conduct,
conventions, etc., and update them in a timely manner.

5.4.3 E WP EE RN A nR REUFON, AN BT AR RBOR . B ST

5.4.3 Regularly evaluate the impact of laws and regulations on the company's system, and
timely revise the company's policies, procedures, and measures if necessary.
6 BIsZAHREHE TR Objectives and Related Management Plans

6.1 MIEA TR ZTUETTE . BUR, ML A RS TUEAR RISAT BRI, MR SRk
EOR, 8 A F A2 TE H b EdE s, € B ARSI bR 012 6 15 iAE 2 E T %, Bk E
PREAR BRI SE o
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6.1 Based on the company's social responsibility policy, as well as the specific operation of the
company's social responsibility system, and in accordance with relevant standard requirements,
formulate the company's social responsibility objectives or indicators, control measures for achieving
these objectives or indicators, and appropriate management plans to ensure the realization of the
objectives or indicators.

6.2 EREHIATT I A F S TUER RO, SR A RS TUE HAREERNR, BALSEE
HAREE R E P 5, g L E R gt s B e & 2K .

6.2 The System Management Department is responsible for analyzing the situation of the
company's social responsibility system, proposing the company's social responsibility objectives or
indicators, as well as the management plans for achieving these objectives or indicators, and
formulating necessary statistical or supervision and inspection requirements.

6.3 14 Z B BER X E BRACER S N A BRI BT S th i H AR Ediads . & 35 5 S B A A R AT
Mt HRTUESIREER A (SPT) XLt i85 40 R (A kAT I B R .

6.3 The System Management Department and the management representative review and approve
the objectives or indicators, management plans, and their supervision and inspection requirements
proposed by the Human Resources Department. The Social Responsibility Performance Committee
(SPT) supervises the effectiveness of the implementation process and results.

6.4 A EFT RIS HEREEEAR . & 27 A B B 2R, 1€ AN ER T T BAT shit-RI AN
B O H AR BRFE AR AL

6.4 Each department formulates its own action plans and measures according to the objectives or
indicators, management plans, and supervision and inspection requirements to ensure the realization
of the objectives or indicators.

6.5 il 5 Control Points

6.5.1 HFREFE bR 8 ZARHE A ml4h 2 DURBUR, AR LB EOR, &P A KA
T AR TT RN, 2w A R R s AN A= 7 228 S PR IG DU €
6.5.1 The formulation of objectives or indicators should be based on the company's social
responsibility policy, laws and regulations, other requirements, the requirements or expectations of
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customers and relevant stakeholders, and the company's development strategy and actual production
and operation situation.

6.5.2 A REHERN E ]IGETE . b A F) HARBIEAR I SEIUB O, — BRAEEET Ik,
TRA R A TUTAR RIFEE L

6.5.2 The System Management Department should regularly count and analyze the achievement
of the company's objectives or indicators, and generally revise them once a year to ensure the
continuous improvement of the company's social responsibility system.

6.5.3 BT RNF B AT AL E LGN, LA R E SRR, USRI
Y73 A A] B Y5 F) DR B o

6.5.3 Management plans should take into account the company's actual production and
operation situation, and properly handle the relationship between needs and possibilities, as well as
the guarantee of human, material, and time resources.

6.5.4 HAReEdabr i B 23 iAbiE, PMRIEA A mZ K e EME R,

6.5.4 Objectives or indicators should be approved by the general manager to ensure sufficient
attention and requirements from the company's senior management.

6.5.5 H AL ENS, BB LUK HARBIE bR S P T BRI B 2 TESTRER 21T R B
DA S PR ST

6.5.5 If necessary, the general manager can submit the objectives or indicators and management
plans to the Social Responsibility Performance Committee for discussion or evaluation before
promulgation and implementation.

6.6 &/ H 5K I8HR Social Responsibility Objectives and Indicators
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Table 1 Social Responsibility Objectives and Indicators Table
e / ) FALH ] X
vs i F JHED St B
Serial Objective Target Value Responsible Statistical Description
Number L & Department P
SEPRIAE . NFRIERN, &k 5BUEH
Kbl Mz f, B —Rits
RSPV € i EHEN 0 Conduct actual investigations, check
1 . . HRBP : .
Number of child labor misemployment cases 0 for the whole year personnel files, and verify with relevant
government departments, and accumulate
them one by one.
V2 7E ) TN IEZE T BR800 100% = I
IR E ) B I B ARt LAER 3 5 0K 40 /NP BIE;
5 TN IEHE T %40 The regular - shift wage amount of full HRBP 2. H B IR PR
Regular - shift wage amount of workers - attendance workers 100% > the 1. Work 5 days a week, 40 hours a week;
minimum wage standard stipulated by 2. Work the full normal shift in a month.
the government
Gl 500 b ‘ Al GBS .
TALEANRHL ( . '75.,LL> . AT s .$f5& &?ﬁifb*%%ﬁ& N
3 Number of work - related injuries/accidents . EHS Including near - miss work - related injury
No more than 5 cases in a year )
(above 500 yuan) accidents.
BT b Fd (500 7GR EEZGNBET 5 AKX PARTIEEERE AL 1697 il s, B— Rt
4 Number of minor work - related No more than 5 injured persons in a EHS Starting from the need for hospital dressing

injuries/accidents (below 500 yuan)

year

and treatment, accumulate them one by one.
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H Fn=T0 SE PR Al (L 7 /4 A M B L R
. POREIIVEESEERE /RN R BN 5% (43 7 4 B x100%
5 On - site assessment rate of suppliers The annual on - site assessment rate of Supplier Target = (Actual number of assessed
bP suppliers is not less than 5% Management suppliers / Total number of qualified
suppliers) x 100%
\ TNEEH MBEAEE T 36 /MR _ \
LIS [H =hEH R Y :
6 LA IR ] Workers' monthly overtime does not HRBP Hir=A Rt kLI

Monthly overtime hours of workers

exceed 36 hours

Target = Monthly cumulative overtime hours

PEMI: 1. 2 SA8000 HFRT 2026 £F 01 [ 01 Hild sk ir Grvt ids .
2. SsgiitEl ], A EA BRSO RS R R EEELE .
Instructions: 1.These SA8000 objectives shall be implemented and subject to statistical monitoring starting from January 1, 2026.
2.The responsible statistical department shall summarize the data of the previous month at the beginning of each month and send it to the System

Management Department for aggregation.
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7 ET5RRETL Child Labor and Juvenile Workers

7.1 FEIFAET AF I E T, RIREE LRBORAMREF?, #iRA TGS & E broy
Tk, EZIERA SA8000 ST K .

7.1 Establish and maintain the company's policies and procedures for prohibiting the use of child
labor and protecting juvenile workers to ensure that the company's activities comply with
international labor laws, national regulations, and SA8000 and other standard requirements.

7.2 NIBHEIB AT @S IR 4E AR B B T, ORI OR A T R ROt LI BRI T

7.2 The Human Resources Department is responsible for establishing and maintaining the policies
and procedures for prohibiting the use of child labor, protecting juvenile workers, and providing
relief to child laborers.

7.3 FEHI|E K Control Points

7.3.1 X BRI E T, R R EM A ATy, AN SART O A 2 TR
e B3 B0 T LUK R B B R R AR

7.3.1 Absolutely prohibit the use of child labor, firmly oppose any disguised use, and do not
cooperate with any suppliers, subcontractors, lower - level suppliers, or subcontractors that
deliberately use child labor.

7.3.2 AR BUCA RO 5 1 400 53 TR LSRR, i DR AH T NHRE 53 Tk 3 16 J4 %5 P L,
7 LE R £ T3 (4 R AR e S A T iR

7.3.2 Adopt effective methods to verify the true age of employees to ensure that employees
recruited are over 16 years old and prevent misrecruitment due to employees providing false age
documents.

7.3.3 MR EZIEHEOR, @R E TR, L LKA aE R E AR, AR
A T NFAEAT ] B8 & T B AR AN 22 4 i) AT, LA BRI,

7.3.3 In accordance with national legal requirements, establish files for juvenile workers,
arrange pre - employment and semi - annual regular physical examinations, and do not assign
juvenile workers to any work that may endanger their physical health and safety, nor arrange night
shifts for them.
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7.3.4 BAESIFRIF SRR T AFMESE, BBAREY. HAEEH. #EF4). TE
S KEEthhl, RSB INESE

7.3.4 It is necessary to establish and maintain complete employee personnel files, including
employment date, date of birth, educational experience, work experience, home address, emergency

contact methods, etc.

7.3.5 EALMYERFROGFE LA, —HAMET, AN RME TR, IR A BTUR

iy ZHEE SRR A, QORI T A AR, W R I B A BT, AW
WA WRTER)T, AR NAIHEEE N EREE, A F DRI E S K4

TESCRE L E USSR - SHRI0TT 2 R AR IS A DRIESE e M, JF AT AR FE S IR L 22
FRERF A B A F ol DAGE g FE SR g 40 0% TR A

7.3.5 Establish and maintain a relief procedure for child laborers. Once child labor is discovered,
immediately stop the child's work and report it to the Human Resources Department. Arrange a
physical examination for the child. If the child is in good health, arrange for a special person to send
the child to their guardian, and the company will bear all the costs. If treatment is required, the
company shall bear all the costs until recovery. If necessary, the company must provide sufficient
financial support for the child to complete compulsory education, physical treatment to recovery, and
basic living guarantees, etc. The company can also arrange for adult family members of the child to
be employed by the company according to the family situation to ease the family's financial
difficulties.

7.3.6 A~ F AT DME IR BT (B 16 8%, AN 18 JH %), (H 325 H0F 1A BR 1,
HAf AE_E VRIS Rl USRI Ta) AR o EARMIIE LS, RAREE TR B, TR, ZE5EE
I TE)ANAT DA IS 10 /N, HAER TAERAIANBEEEL 8 /N, [AJI, SR TANAT B2 R b
EIESNFEAEA EBGET =K BRI AR, PLKE SO E B HE IR R B T TR

7.3.6 The company can employ juvenile workers (i.e., those who are 16 years old but less than
18 years old), but restricted by compulsory education laws and regulations, they can only work
outside of school hours. In any case, the total time of a juvenile worker's school, work, and
transportation in a day shall not exceed 10 hours, and the daily working hours shall not exceed 8
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hours. At the same time, juvenile workers shall not be arranged to work night shifts, engage in toxic
or harmful work, or perform heavy physical work above grade three, as well as other types of work
restricted for juvenile workers stipulated by the state.
8 SHIHEGEH| 1573 Forced or Compulsory Labor
8.1 FNL YRR IR RIE AN SR 57 A HIBOR, tREE R T A B, #iRA NG & H 205
FHEFAT SAB000 Az &l i AH 5< J7 HbR e 5 2R o
8.1 Establish and maintain a policy of prohibiting forced and compulsory labor, safeguard
employees' personal freedom, and ensure that the company's activities comply with national laws and
regulations, SA8000, and the standards and requirements of various stakeholders.
8.2 N 71 BH US4 3 i) 58 AN St 2 7] 225 1k sl AN o 1) 57 3 B BOR ERRE Py, 8 1A A PR Al AR Fr
HIAT R
8.2 The Human Resources Department is responsible for formulating and implementing the
company's policy or procedure for prohibiting forced and compulsory labor and regularly
investigating and evaluating the implementation effect of the procedure.
8.3 #EHI|E & Control Points
8.3.1 BEM THMAH, BifEMEd. HILAMH, Im¥EdT3EH.
8.3.1 Respect employees' freedom rights, including freedom of employment, freedom to resign,
freedom to work overtime, and freedom of movement.
8.3.2 28 b T A 5mia 57 1, BHEIN T, 845 T, #6151,
8.3.2 Prohibit the use of any form of forced labor, including convict labor, bonded labor, and
debt - bondage labor.
8.3.3 24 F] MR DR T AR 2w A FH A e AR ] 2 S5 164
8.3.3 The company should ensure that workers do not bear any employment costs when joining
the company.
8.3.4 AGINEA B TR T8 AAA . W™=, SOk LI EuEsE, BLal 5 T A w4k
Bt AT TAF
8.3.4 Do not withhold part of employees' wages, benefits, property, identity cards, or other
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certificates to force employees to continue working in the company.

8.3.5 FAMEATESR BT INFEN S THE, BT L 5shiie T e Il Bh A 47 B TF T8,
FEE.

8.3.5 Do not force employees to work overtime. Employees can leave the workplace on their
own after the standard working hours without the need to ask for leave.

8.3.6 M LHEH B, IMZE— AN LH ST N IR, 3Rl DL iy WON L R IR B

8.3.6 When an employee resigns, the procedures must be completed within one wage - payment
period. In special cases, it should be processed immediately through negotiation.

8.3.7 AFATI L GARAT S e miZ 5 N LIRS B e HLAoRAT,  FE.48 SAT )38 sk A A
Wb, HE48 SRR P3RS A T

8.3.7 The company shall not have any dealings with any intermediary agencies involved in or
participating in human trafficking, refuse to cooperate with any agencies that traffic in people, and
refuse to obtain employees through illegal intermediaries.

8.3.8 A HEIIIT HIZ BN & R S7 sh L8Rt Zizend 5 5 TACR M1 A =

8.3.8 The company's labor contracts and labor discipline must be negotiated and agreed upon
with employee representatives.
9 {524 Health and Safety

9.1 X FEIEENLIFYUERS o Fl i BR 2 A R R BORERE Fy, IROMEERE. 24, R 5.
HLas B AN AR, ISR REM A% H ™ AR L 56 S5 e, A T ) AR L V8 ok B AR A5 A
ARAFHER, BARAF A XS XA AT GA A, SAB000 S5 £ R DL N AH <
M J5 BIAT R, PR O3 T A R 22 4
9.1 The company establishes and maintains policies or procedures for health, safety, and
environmental protection, provides healthy, safe, and environmentally - friendly factories, machinery
and equipment, and working environments. As much as possible, in the order of the severity of
hazards, systematically eliminate or reduce various toxic and harmful factors from the root to ensure
that the company's production and living areas meet the requirements of laws, regulations, SA8000,
and other standards, as well as the behavioral rules of relevant stakeholders, and protect employees'
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health and safety.

9.2 AFHBEFZ LR (B EHS, S¥HERY, NED , HEHEARELEAMAF
EHS %, Mot e 2 M TARMEL, RS RMEHRS Zal S IRE: /T 40
st Ny RTACGRAAL RN, AT R Z a2, K FHFRAEL . e 5TEEA K
R FEI, RS ], IRk g ek A T,

9.2 The company forms a Health and Safety Committee (i.e., EHS, including environmental
protection, the same below), with the management representative serving as the director and the
company's EHS representatives. It is responsible for providing a healthy and safe working
environment and implementing various regulations related to health and safety. The heads of various
departments and workshops, as well as employee representatives, are members of the organization.
Regular health and safety meetings are held to plan, study, summarize, formulate, and implement
matters, requirements, and plans related to health and safety, and promptly convey them to all
employees.

9.3 AEl e TESREEHA R NTTHEIHET AR R 22 5 R, SRE, &
IS PeAl A w22 A SR BDIRIL, PR 2 =] g B 4 BURAT 2 A R

9.3 The company's safety director and safety management personnel are responsible for
formulating and implementing the company's health, safety, and environmental protection plans,
regularly inspecting, testing, and evaluating the company's health, safety, and environmental
conditions to ensure the effectiveness of the company's health and safety policy.

9.4 NEAZITUESRE X TR @ B etk WAl fd. WE, 251
KHE, ZARERZERMN, ZHRENFERRE. i 5.

9.4 The company's Social Responsibility Performance Committee identifies, evaluates, inspects,
and supervises the health and safety of the workplace, participates in policy - making, attends
relevant health and safety meetings, and participates in the investigation, analysis, and handling of
accidents.

9.5 =i Z &% Control Points

9.5.1 &) T RGARAT ML A S e 22 4 KR B BARAE B0 1 A, B RBIR 2 1 B (IR B B f
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FRE, RATREM PR A B i Y, /R R TR e RS o 2, SRENBE A L 8K J= A4l
AT 30 ROF 4R fe 22 2 0 TAF MR .

9.5.1 With an understanding of the specific health and safety knowledge in the Photovoltaic
industry, the company minimizes or eliminates potential hazards to the greatest extent possible,
reduces harmful substances in the workshop, and decreases the noise and dust in the crushing
workshop. It adopts measures such as sound insulation, ventilation, and local exhaust to provide and
maintain a healthy and safe working environment.

9.5.2 BEA R R LA I E N (24, BB, SRRETSE) fiiiERe
G5 TR IN S VPG, e ARG S AR SRR A S A e I, Oy i Tt —
fa 2 A R

9.5.2 Hire qualified institutions and professionals in the field of health and safety (such as safety,
fire protection, first - aid, and medical) to be responsible for the testing and evaluation of health and
safety. Regularly inspect or test the working environment, relevant special equipment, and drinking
water to provide employees with a healthy and safe environment.

9.5.3 Xf o~ \ Fr A B AR i B2 AR AL BR AP HEAT 4 0 P Al . FRRHE RS AR . X
M2 SRS EERZ A1, FEPTE T AL B R A7 L SO R 4 R 22 4 XU, A
X IR ) 7™ AR 2 AR X Bl Y 48 Tt A LR, T BRAFAE R BB R E R A FE R, TP
AR

9.5.3 Conduct a comprehensive assessment of all workplaces, job positions, and types of work
in the company. Identify workplaces and positions where pregnant women and lactating mothers are
prohibited, as well as the existing or potential health and safety risks in other workplaces, positions,
or types of work. Also, identify the severity of these risks and the preventive measures taken to
eliminate the existing or potential hazardous factors and prevent accidents.

9.5.4 Mt TAFAEE B, SO e TRy, sl TH AR @R L2 E R IRR, AED
RSP SIE oy AL 7N (o

9.5.4 Do a good job in health and safety warning signs related to the working environment or
site, job positions or types of work, equipment or tools, and the notification of harmful substances.
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9.5.5 Lo PPl 7 EAE A S B T B3 B el b A2, i 24 2 Oy 53 TR Bt A2 98 i) 455 [
FARER S NORIT Tl i, I8 915 e

9.5.5 For workplaces or positions where personal protective equipment is required after
assessment, the company must provide employees with sufficient personal protective equipment that
meets national standards free of charge and replace it regularly.

9.5.6 A LAAUHATIEREZ R, BRI, KRR R I BRI R A
FHMWIM A RN RE UFNER, DR = 2= R,

9.5.6 Employees must receive health and safety training, including induction training, pre - job
training, transfer training, repeated training, and training for relevant personnel and the parties
involved at the accident site, as well as other necessary training.

9.5.7 EWI LT KK BHGEER

9.5.7 Regularly arrange first - aid, fire - fighting, and evacuation drills.

9.5.8 G MRFERINL SIS . FdCH 5 AN AL, il 5 AR F O R fE R R

9.5.8 Establish a rapid emergency response plan, accident reporting, and investigation system to
encourage employees to report accidents and expose potential hazards.

9.5.9 TR AL FE 2 A AR TEAR R B0, DA K TLAETA bR BRI /K 35 v 40l i A e T R 1AL it »
W B R TRAT K.

9.5.9 Provide healthy and safe living welfare facilities, as well as hygienic drinking water, clean
toilets, and hand - washing facilities to meet the basic needs of employees.

9.5.10 R K AEF ML AETE RN, UERF “PUABEL” .

9.5.10 If an accident occurs, it is necessary to find out the cause and adhere to the "Four Must -
Not Let Go" principle.

9.5.11 Xf 3 4% b7 T.BRA= 0 b3 TARME Tl S Ja 2RiG 7 PR B

9.5.11 Provide first - aid and follow - up treatment guarantees for injured or ill employees.

9.5.12 R AR AT Z UM L 3] 2 Tk AT 0 B2 ) AR B r XU PR A, BEAT B R AR 3P

9.5.12 Conduct necessary job - position risk assessments for juvenile workers, pregnant women,
and lactating female workers and provide key protection.
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9.5.13 ATART 53 A L7 B I RIS A A 7 B G I B AR Bz, AT o ml Bl b =] vV
9.5.13 Any employee has the right to immediately leave a workplace where serious danger is
about to occur without the permission of the company or their supervisor.
10 B HEHSEEBRAPF] Freedom of Association and the Right to Collective Bargain

10.1 @A IFYERRA A H A S RRIR AW BOR R P, SE AT HHS . ST
SRAGFIRIBR], LI ORI A R R URAIBORFR Y, TR A IS ST SR EE I S ot &
TR R AR HEE K .

10.1 Establish and maintain the company's policies or procedures regarding freedom of association
and the right to collective bargaining. Respect employees' rights to freedom of association, to join
trade unions, and to collective bargaining. Establish and maintain effective complaint and appeal
procedures to ensure that the company's activities comply with laws, regulations, and relevant social
responsibility system standards.

10.2 N 73 B8 EE 7 Ot LIRS A U0 R R AR URAR 7, R PR BN R T Ty, SRR L
et 03 TACRAEARIR AL IBATEEH, AT 5 i TARKESIR A B 5H 5
HZEAE, A AR5 ST PEsin A EE 30

10.2 The Human Resources Department is responsible for establishing and maintaining effective
complaint and appeal procedures, assisting employees in forming trade unions, supporting
employees in electing employee representatives and the establishment, operation, or management of
collective bargaining, and providing venues and relevant facilities for the activities of trade unions
and employee representatives without interfering in their activities in any way.

10.3 A FMRIEERZ 5MAAT NP TR R TAGRM 57 TA S 9y T4 B 5
S5 T 2G5 2SR S0, Bk 2, 53 AR T DAE AR 5 H A AR B2 R
Fr%fi .

10.3 The company ensures that any trade union members, employee representatives, and
employees who participate in and organize workers will not be discriminated against, harassed,
coerced, or retaliated against for being trade union members or participating in trade union activities.
Employee representatives can maintain contact with the employees they represent at the workplace.
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10.4 =i Z X Control Points

10.4.1 29 T2 A TARR 6287 A5 J & T B 5 it b () BT

10.4.1 Provide necessary resources for the election and activities of trade unions or employee
representatives.

10.4.2 37 Tax B TARGRIR ST &S 3 T AS 3 ST B B T e &2 .

10.4.2 Support the independent activities of trade unions or employee representatives without
any discrimination or retaliation.

1043 A LA LHZH CMREAHS 5 H QR AaNA,

10.4.3 Inform employees that they can freely participate in the organizations of their own choice
according to their wishes.

1044 AEATIELLS, R TAGRHA NP N R MBI, A TR DML HEATIE
2, ATARATLUZSINTS, /{3 L&A,

10.4.4 Under no circumstances should employee representatives be regarded as a substitute for
trade union representatives. Employee representatives can carry out independent activities, and they
can join trade unions and be recognized by trade unions.

10.4.5 2\ N IR B TACGKR A BUIAL 2 5T S FH BAF RISt 5 E PR 2 A8, JF
ORIV IEAN A A2 DT S B B 0

10.4.5 The company should ensure that employee representatives have the right to express their
opinions on social - responsibility - related matters, promote communication with management, and
regard this communication as a key part of social responsibility.

10.4.6 ST IFAERF HURAMBLR AR, WA AL 5 TR R SRR, R4t Rl i
TARER, (B TR2m 24 N B RR 2R % B BRAb .

10.4.6 Establish and maintain complaint and appeal procedures, investigate and handle
employees' opinions and complaints, and report the results to employee representatives, except for
those involving personal privacy or requiring confidentiality.

10.4.7 @4 5 0 TR E IR B, BRI AT — RO, B Ay LA
Tl 22
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10.4.7 Establish and maintain a regular dialogue system with employee representatives, conduct

dialogue at least once a quarter, and hold ad - hoc meetings if necessary.
11 Z kA

11.1 il AR 2R IE B AE i A ORAH SRR I e B At 2 DU AR SR bm e A Rk

11.1 Develop and maintain procedures for prohibiting discrimination to ensure the effectiveness of
relevant laws, regulations, and various social responsibility system standards.

11.2 NI BTG T il MHEAT A m] 5 E BB, 5 5 TARGR IR & S Bl )7 i i 4%
VRIS R T4 it

11.2 The Human Resources Department is responsible for formulating and implementing the
company's anti - discrimination policy, investigating discrimination - related complaints with
employee representatives, and taking timely corrective measures.

11.3 #=#]Z 55 Control Points

11.3.1 251 —YPEBERAT v, ARFEEH . Bible. THkM. TESR. THE.
fRRSIRRSEF ST b, AW RBCHEMEE TR, RIRSGH S 5. )z, EEE. ma.
SREG BRBR TR PR SRR REETUE. MBS BSWIRIL. Taa i, Bl
SRR B A BB 9K AR DA SIS B AT

11.3.1 Prohibit all forms of discrimination. In matters such as employment, training
opportunities, wage remuneration, work assignment, promotion, dismissal, and retirement, the
company shall not involve or support any discrimination based on race, ethnicity or social origin,
social class, nationality, bloodline, religion, physical disability, gender, sexual orientation, age,
family responsibilities, language use, marital status, trade union membership, political views, and
other identities or political relationships, as well as regions.

11.3.2 A" A 057 TAT A E ARG RIBR], R T Ak, IROREHE 2 &
it ez EEE Mg, S SR ol PERIEE . R FKETUTE. IS
B ISWPIRGL. T iy BUL SRS A0 By BRBUA 58 R 5 5% VU BESR IR AR =2 29
o LA A7 AT B -

11.3.2 The company shall not interfere with employees' rights to practice their beliefs and
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customs. Employees' rights related to race, ethnicity or social origin, region, social class, nationality,
bloodline, religion, physical disability, gender, sexual orientation, age, family responsibilities,
language use, marital status, trade union membership, political views, and other identity - or political
- relationship - related beliefs, norms, or requirements shall not be interfered with or discriminated
against in any way.

11.3.3 aa] AR R 22 T, Rl 2 SO A0 s o mATA I i A5 2K A T A2k
B E Tt

11.3.3 The company strictly prohibits any form of discrimination against female workers,
especially pregnant women. The company shall never require employees to undergo pregnancy tests
or virginity tests.

11.3.4 Z5 1L TAR . A RTeH e 2wl vu Bl A EATAR DR B B RIEAT N, PO
sRIEVE IR AT KL, BFRES . 16 S SRRl

11.3.4 Prohibit any form of threat, abuse, exploitation, or forced sexual harassment in the
workplace, place of residence, or other company - related areas, including postures, language, and
physical contact.

11.3.5 ARJM S AJFHEE. 25, I, 25783 & R, AReare L LR
TEATATBAAT A -

11.3.5 The company recruits employees publicly, conducts comprehensive assessments, and
selects the best candidates. When signing labor contracts, there should be no discrimination as
stipulated above.

11.3.6 A a0 THYR SEOFILE, KA ERAT Y, 7T LR IRIE £ 75 370 5l [7] A&
2 REEAE. R TARRE L& H2GRER 2 MRS BOJF, i 00™ AW LB R Bl
NITHL, )78 2 R A it S e 2 1E .

11.3.6 The company establishes an employee complaint and appeal mechanism. If
discrimination is discovered, employees can file complaints through multiple channels and methods
to the general manager, management representatives, employee representatives or trade unions,
members of the Social Performance Committee, etc. In serious cases, they can directly report to the
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police or publicly protest. The company will definitely take relevant measures to correct it in a timely
manner.

11.3.7 ] N 53 U5t B ST AR AL A A BTy, B S R B BT, I8+
FAC ] OB i F AT

11.3.7 The Human Resources Department of the company should establish a relevant
mechanism to discover discrimination, take timely corrective measures, and keep relevant records for
traceability of the incident.
12 fE513E 1 Punishment Measures

12.1 FESTIHFORFF G BEEE R R AL FE Jt , A DR 2 ) B 22l A0 S5 780 ) B2 7 5 i 2« SA 8000
SEARAEEOR S AR 2 AT AL 2 SUEAEN, 25 S T8 5,

12.1 Establish and maintain reasonable and legal disciplinary measures to ensure that the
company's reward and punishment system complies with laws, regulations, SA8000 standards, and
the social responsibility guidelines of various stakeholders, and to give all employees dignity and
respect.

12.2 N3RS € FPAT A m) SR E R Bl I ECSR, 7 ST I A DR AR UR I S gk AT 0 B
MNIEATEN, & L& HtE.

12.2 The Human Resources Department formulates and enforces the company's disciplinary
measures policy, is responsible for investigating employee complaints and taking necessary
corrective actions in a timely manner, and these need to be approved by the general manager.

12.3 i Z & Control Points

12.3.1 RAEIZAZEA 2 & B EAER E, BIEER. BE M IERITEhLEAN.

12.3.1 Develop reasonable disciplinary measures in accordance with laws and regulations,
aiming to warn, educate, and assist employees who violate labor discipline.

12.3.2 2R IATAT R AE ST R, B AEARTT BIF. B8 TR IS AT kS fh Ek
A EEE, 6 E R

12.3.2 Prohibit any form of punishment, including physical punishment, intimidation, abuse,
fines, and any other form of mental or physical coercion, as well as verbal insults.
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12.3.3 AW 155 3l & [F] 5 55 B 22 84500 K O ) B ) i 00 1) B2 K 5 10 W7 AiE K B3 T2l 573 T
RER BN, &R TAERSVERIGEY, AR BRI H & 5.

12.3.3 The company's labor contracts, labor discipline, and other systems and matters related to
employees' vital interests should seek the opinions of employees or employee representatives, be
voted on and passed by the employee representative meeting, and be reported to the local
government department for review and filing.

12.3.4 55 T AR B OR 2N 51 B2 28 3 22 38 1 155 R b B IE, 4757 447 B3 OB A2
WRFF, DRI A LA i LM A W= 224, AT 5 0T, AMFoariadd SR A TEH, A
AR, AR TF N R

12.3.4 Security personnel serving the company should be trained by the public security
department and obtain work permits. They are responsible for maintaining the normal production
order of employees, protecting the safety of employees' lives and the company's property. They shall
not abuse or beat employees, force employees to be searched or restrict their freedom, or use
disciplinary measures. In case of emergencies, they should call the police.

12.3.5 ] SRR VE A il (0 4 SR L L i RIS MR ER ST B B RISE, HR M
BHEFBIAN, FrEEL TN BT BUE S, SiFE%, @ N 5IERARIE,
AEES R IR, 1E5 R TARRERRNR, RERNER, ZaMxyElEHER.

12.3.5 The company's disciplinary measures include oral warnings, serious warnings, demerits,
major demerits, and termination of labor contracts. These should be notified to the individuals in
writing. Prior to this, relevant departments or personnel should conduct evidence - gathering
investigations, clarify the facts, and after being demonstrated by the Human Resources Department,
discussed and passed by the company's leadership, and voted on with the consent of employee
representatives, and allowing the individual to defend themselves, a final decision should be made by
synthesizing the opinions of relevant parties.

12.3.6 B T RIA A ZRIAETIAT A, 5 TAT PAE A SR 500 B & BN AR F.

12.3.6 If employees find improper punishment, they can file complaints with managers at any
level of the company.
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13 TfER}IE] Working Hours

13.1 LIRS & PR AR T AR SRR R AR 77, AR B SR S92 HE
VERFIA], ORAEZ A 2 ) 2 Uk A ZOR T SAB000 Ak, LA R AT MVARAEA % AH R 7 ()4 2 DTAT:
HETI R

13.1 Establish and maintain reasonable working hours and rest and vacation policies and
procedures. Arrange working hours in accordance with relevant national laws and regulations, and
gradually meet the requirements of local regulations, SA8000 standards, industry standards, and the
social responsibility guidelines of various relevant customers.

13.2 NI BRI 4 51 ) s ANHEAT 23 &) AR AR S (8] O BOR BARR 7 7™ K& SR AT 25 ) 2

13.2 The Human Resources Department is responsible for formulating and promoting the
company's working and rest time policies or procedures and strictly implementing the attendance
system.

13.3 S THRIER T TARYE 2w AR (B AR SRR N TR, )8 A2 ik
R, EE AT AR BRI A5 RS BN [E] .

13.3 The general manager must facilitate the production and planning departments to formulate
production plans according to the company's working hours and rest and vacation time policies, and
reasonably arrange workers' working hours and rest and vacation time.

13.4 #=H|Z & Control Points

13.4.1 il 8 AR (8] BOR RAK I 57 575 F1 SA8000 LA %5 AHICH 6 7 ()4 23 THATAREZE R
T R 53 5O E R, RS AT 25 Bl

13.4.1 Formulate working - hour policies based on labor laws, SA8000, and the social
responsibility standards of various relevant stakeholders, and ensure the physical and mental health
of employees while strictly implementing the attendance system.

13.4.2 AFEPATEER TAE 8 /MBS, &8 IR TAE 5 K, IR AR E— KRB AR
ZHF T NINPEL AL 52 T a5 TARR R, A AR (& R AT 3 /N, Ji S NP
) Bl B INBEANG i I v e bt BRI SRAS £5 G I SO I 2K o 7R RN BE S [R] fr), 6
ZRTE N7 B S 25 SR
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13.4.2 The company implements an 8 - hour workday and a 5 - day workweek, with at least one
day off per week. When arranging overtime for workers, it is necessary to obtain the consent of
employees or employee representatives in advance. The extended working hours per day shall not
exceed 3 hours, and the total weekly overtime or monthly cumulative overtime shall not exceed the
legal standard or the requirements of the comprehensive working - hour approval document obtained
according to law. If it is necessary to extend overtime, an application must be filed with the Human
Resources Department for the record.

13.4.3 PP RS ZE LR TINPE, A2 amyt, 5T EREE, R ikasid 5 T,

13.4.3 Strictly prohibit overtime for juvenile workers and do not arrange overtime for pregnant

women. Overtime should be voluntary for employees, and forced overtime is prohibited.

13.4.4 FFPRIGE DL N 7 ZERINBLIS (]I, A2iie S TACR S UCEN, 15824 A4k 151

)
el

N O

13.4.4 In special cases where it is necessary to extend overtime, it must be passed by the
employee representative meeting and obtain the written consent of the local Human Resources and
Social Security Bureau.

13.4.5 R AT 5 R TAGRIEE B BiRAIER 7RG B4 SCVE 2 7 725 AR 8]
TR = RS ), DA L 2 S I P A 55 e

13.4.5 If the company and employee representatives reach a collective agreement through free
negotiation, the company's average working hours can cover appropriate rest time to meet the
production and business needs within the cycle.

13.4.6 AR PATHBYGIBE, 52 TR AR ] NA e Rl sk, BdE IR E] . R PR AL By
A MBS E] o

13.4.6 Strictly implement the attendance system. Employees' working hours should be
completely recorded, including working hours, off - duty hours, and all overtime hours.

14 T %% Wages and Salaries
14.1 @LIFAERRG BEA) TO AR ARABER AR, W4 57 2034 H 2K ) € L BT i I A48
FIFRIE, ORIEZ 7] G2 T BAR ] 28 /008 3 i M SAB000 ARuEZER, BLAAT WARHEAN %41
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KITE A2 TEFREER,  PAH A A AT S b A AR 6 /R ok (1 T8

14.1 Establish and maintain reasonable wage and welfare policies and procedures. Develop wage

and welfare standards in accordance with the requirements of the Labor Law to ensure that the

company's employees' wages and benefits meet at least the requirements of local regulations,

SA8000 standards, industry standards, and the social responsibility standards of various relevant

customers, so as to meet the employees' wages that meet the local basic living needs.

14.2 NG R 8 I S it 2~ w) T A B ATAR AR, W 55 8 97 DA% S T8 B ik I AT

A o

14.2 The Human Resources Department formulates and implements the company's wage and

welfare policies, and the Finance Department is responsible for verifying and disbursing wages and

benefits.

14.3 #%#]ZE 5 Control Points
14.3.1 L5 BeJE U :

14.3.1 Wage Distribution Principles:

(1) BESFILAE,

%570 Be, R LE, 2

(1) Comply with laws, distribute wages according to work, ensure equal pay for equal work,

and gradually increase;

(2) WARPRPAL ORI, WG

(2) Provide social insurance in accordance with the law and pay taxes in accordance with the

law;

(3) B TARM I A, D SOART & I A AR i = SR A B AR bm v T 5

FIHE A A VE 7 K

A LA A2 B3 T

(3) During the standard working hours, pay at least the minimum standard wage that meets the

local basic living needs, which is sufficient to meet the basic living needs of employees.

14.3.2 T SCAT I -
14.3.2 Wage Payment System:
(1) PNEER ST, AF LAYl ea iEs A L5t
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(1) Pay in legal tender and shall not pay wages in kind or other negotiable securities;

(2) #AELE R H AT, AR T8, #5eG WXEA R SO 25 571 T
PR, AR NGRS ORISR T 4L

(2) Pay monthly on the agreed date and shall not default on wages without justifiable reasons.
If it is really difficult to pay on time, it is necessary to negotiate with employees and obtain the
approval of the human resources and social security department;

(3) AT THERAFFIEPETE ., SMMPETE . R &ME S MG, A
TN AT, AR IR LB 77 s 57 T

(3) Employees' wages include the sum of regular - shift wages, various overtime wages,
vacation wages, and various allowances and subsidies. Do not deduct employees' wages, and do not
use wage deductions as a means of punishing employees;

(4) THMNSATRTAN, BRAR & AR A8,

(4) Wages should be paid to the employees themselves, unless the employees authorize others
to receive them in writing;

(5) ATAKIES It eiEshIE, NARIE SR L5

(5) Pay employees in accordance with the law during their participation in social activities;

(6) INPET 53 N 4% 57 B2 AL E AR E S AT

(6) Overtime wages should be paid in accordance with the standards specified in the Labor
Law;

(7D G AR 57 BIVE = 2 W W E R eV e AR, g TR 375 LR
i B AR AT DARRYE 3 AN SERR B DU AR

(7) Employees enjoy paid annual leave and other legal vacations in accordance with the Labor
Law, such as paid maternity leave for female workers. Employees' paid annual leave can be adjusted
according to their actual situation;

(8) ARG TANIGRT TN ESFE T (Rl TE.

(8 ) Pay shutdown (waiting - for - materials) wages if the shutdown is not caused by the
employees themselves.
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1433 THTH:
14.3.3 Wage Calculation:
(1) AENS AT TEhE M B TRES TR IR A REBUESER R IR &
29, AR A e T2 A5 T 3 ARIRE XS 572 T BT R A 555
(1) The company should sign labor contracts with employees, clearly define wage standards
and calculation methods, and shall not adopt means such as consecutive short - term contracts or
false apprentice systems to evade its obligations to employees;
(2) THBTHE TR, RIS IE A 1 T, FEEATRG, 53 T Rr DLBE R &) T8t
WEITE . RIS IE, BN ERT & 5 A
(2) When the wage calculation method changes, the employees should be notified in writing
and the notice should be posted. Employees can inquire about the wage calculation method at any
time. No matter how the calculation method is changed, it should be more in line with the interests of
employees;
(3) LB UK R TRESRAT — 7K R 71 B T 53 20 i ield o () 083
(3) When wages are paid, employees should receive a payslip that clearly lists the components
of their wages;
(4) THAUENFIRE TR AL, TARR R B e T 55, JEE DR —4F.
(4) The wage receipt should list the composition of the wages, working hours, or tasks
completed, and should be kept for at least one year.
15 FH K4 Management System
15.1 BUK. EFFRIEFE Policies, Procedures, and Records
15.1.1 BUK Policies
(1) RFRUATN “2.67 MHRERGHENME, AT T AR,
(1) This clause is subject to the relevant requirements and regulations in "2.6" of this manual,
with the following additional content.
(2) A wfE B E AL SRS 57 o M BUR, 7kih B wik#E 85T SA8000 SFhriE, H
SRk Y S IR W
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(2 ) The company formulates written social responsibility and labor condition policies,
committing to voluntarily comply with standards such as SA8000. Its content shall include at least
the following aspects:

a. JEPEE ST SAB000 &5 hrifk B K ;

a. Choose to comply with the requirements of SA8000 and other standards;

by B EERAME S FR57 TR I E B AU

b. Abide by the Universal Declaration of Human Rights, international labor laws, and other
international human rights practices;

v ST E K L EE A, DU S S A w2 BRI K

c. Comply with national and other applicable laws and regulations, as well as customer codes of
conduct and the company's signed regulations.

(3) KU RHIFE I, X SA8000 S5 FrEA 22 7] WY BURA Rt AiA . SEfti. 484790,
A B G 1E S IR B R T DA aEAL, (O3 TR 25

(3) Take effective measures to effectively communicate, implement, maintain records of
SA8000 and other standards and the company's policies, and post or display them in an
understandable language in the workplace and other places for employees to consult at any time.

15.1.2 #2/7 S8 3% Procedures and Records

(1) HRH4E SA8000 S5Ehrit, IREIAI . & WA RAT T NWEFZOR, BLRA T E I
SFAONNE, ARSI R E B, AR B PR TT SRAG B R, i DRSO R
RME 5 IER S, Ao, AR ARGN . TS THEE R R, JHRMEZER
FESEH 4 PRER TR ANMTSOE S5 5E ¥

(1) Based on the requirements of SA8000 and other standards, laws and regulations, relevant
customer codes of conduct, and the provisions of this manual, the company establishes and maintains
a document management procedure to effectively control operation documents or management plans,
ensure the timeliness and correct implementation of documents, fully and effectively form a
systematic and standardized social responsibility management system, and continuously improve and
perfect this system during implementation, maintenance, and review.
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(2) ESLHFORFFIA R L PR AIC R E PP, MR T & TUTE IR Sh IR B E B HiE %,
AR SGIE G — R SR, FOSE el Rl R b i ARG O, T T AR A, B4
5t

(2) Establish and maintain a record management procedure for the implementation process of
the system to ensure that all social responsibility activities retain appropriate records, and the unity
and standardization of relevant records, truly reflecting the specific situation in the system process,
facilitating internal inspection, summary, and improvement.

(3) ] MAZICE L S RIFH SR A S TR E BAR R T BUR. B, Bt
BUE T 15, REUEUN T ARG 2R T, DB 02a% . M. 2.
HRAY 23 B) RN AL R 7

(3) The company should communicate the established and maintained documented social
responsibility management system manuals, policies, procedures, operation documents, or
management plans to all employees in an appropriate manner and share them in writing with
customers, suppliers, subcontractors, employment agencies, and lower - level suppliers.

(4) 23w NATUE AL 2 50T BAA oA R AR SR 1T %, DL S A 28 St 1 7 o ARG 2

FMRER, PLEER Ty kil sy i TARE G T

(4) The company should communicate the relevant records demonstrating the effectiveness of
the social responsibility management system and the inspection, summary, and other relevant
information during the system implementation process to employee representatives or employees in a
reasonable manner.

(5) 1A R BEER A DTS ANGERF A R AL S SUT RSO e R, ST SUETL
FEFP SO, DA R B RAT BE S B B .

(5) The System Management Department is responsible for establishing and maintaining the
company's social responsibility document and record system and managing social responsibility
manuals, procedure documents, and necessary action records.

(6) N BWIREHE VAL P~ 22 10) % 3T, % B A R A w i T A7 frba, {2
RZAEH, BReE . ArE . PRI FETRENSEETHNICS, PAOdx
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bR, e, H. AR, ER. EfE. IREMALEL.

(6) Each functional department and production workshop of the company is responsible for
keeping records related to the company's employee personnel labor security, health and safety
management, skill assessment, production management, quality process control, attendance, wages,
and benefits, as well as the identification, collection, cataloging, access, archiving, storage, custody,
and disposal of records.

(7 PP B 2B B BAR S — A AR R B SR SR ANIE s B G HE ] 61
BT E L.

(7) Document reviews are uniformly organized by the general manager or management
representative; other supporting documents and records of the system are managed by relevant
departments.

15.1.3 #2#| % 51 Control Points
(1) B g AR NG IRER T RN G622 7] ¥ SA8000 bt B, Fefy &tk
RIVESEEA R, BEERDHAT - REEE, DMEARTR S S EGE.

(1)The general manager and management representative should organize relevant departments
and personnel to conduct at least one management review of the implementation results of the
company's SA8000 standards, policies, procedures, and other social responsibilities each year to
continuously improve and enhance them.

(2) ARG

(2) Scope of Controlled Documents:

av A RASTUERNEEE. ENL BUIESC. ERRbRdE A7 0 sF A - 25K

a. Laws, regulations, government approvals, international standards, codes of conduct, and
customer requirements related to social responsibility;

by & SUET M

b. Social responsibility manuals;

o AL TTE FAR SRR U

c. Social responsibility management system procedure documents;
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dv MV ST AT 3% B ISO9001 Joit &/ FEAK 3 32 45 FIANTE G 32 1256 Bl K SCRe S0, WA
¥, (RN CHRRERB T4 B DL BN B fttiE, A BeAERL.

d. Operation documents and records that are controlled by the ISO9001 quality management
system and supporting documents not within this controlled scope can be uncontrolled, but must be
approved by relevant functional department managers or above to take effect.

(3D SCAF R HE A AT -
(3) Approval and Promulgation of Documents:

a. FE DT T 2 A HE A

a. The social responsibility manual is approved and promulgated by the general manager;

by MR SR SO i EARR A HE AT

b. System procedure documents are approved and promulgated by the management
representative;

cv FEME, A EBIBGE Bl AR SN R 5 A2 2L

c. Other documents take effect after being approved by relevant personnel according to the
company's authority;

dv AR, ESCEI BT K SR A8 SO A A 32 4% J5 S B

d. For external documents, the receiving department shall send the original to the document
management department for filing and control, and then make copies for use.

(4) TR B
(4) Document Management:

a. U N [EE 2 R BT AR E AT TVE B, B RSO0 B i k% s

a. Documents should be managed in a fixed and secure place by a designated department to
prevent document damage or loss of control;

b T S FR N EHAPE o, b BN T DUMEAT I gt A A N Bt A s

b. All documents should be regularly reviewed, and if necessary, revised and re - approved and

issued by the original approval issuer;

o UM R A RO T BA R R 48 &) LKA TE &5, #N R
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RSB RRAS LA B3 T B I AT B e 1525

c. Effective versions of relevant documents should be displayed in workshops, departments, and

employee dormitories that play a key role in the effective operation of the system for employees to

read at any time;

dv KRB BRSO B K i E], - I SO BORA -

d. Invalid or damaged documents should be promptly withdrawn and replaced with effective

versions.
(5) SCAFRMETT A EE DY
(5) Document Revision and Change:

av ORI S U ZEEDRT BEAT H A% L LT

a. Document changes need to be re-reviewed and approved;

by HXMHEIENE, N E T E BRARBRRIX
b. When a document is revised, its version or edition should be re-determined;
o VEBNERL. bR, PR ESRRER, A A T EBOR R, SCHERMEIT .

c. Documents should be revised in a timely manner when there are changes in laws, regulations,

standards, customer requirements, or when the company's social responsibility policy is adjusted.

(6) SCAFHIPFE

(6) Document Review:

a~ BB DY O B P 0 R A AT LA RIS S SO EAT VPR, DR R SCPF IR SR ROE s b R
A DLEOPE R, 0= SR K BRI AR 1T I

a. Management reviews or internal audits can review documents simultaneously to ensure their

continued effectiveness and applicability. Separate reviews may be conducted when necessary, such

as when a document undergoes extensive or significant revisions;

by SCAFRIPEE R HEHE N . 2P AT 9 0T N BE B E AR G 5T H 23T

b. The review of documents is organized by the original approver, the head of the department

that primarily uses the document, or the management representative;

v SCIFRIVRE R LR HIFE A% Bl o 4% 5 B A T FRPP o 55 22 F oy sk AT
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c. Document reviews can be carried out through various methods, such as circulation for review
or by holding special review meetings.

15.2 #&FEGABN (SPT) Social Responsibility Performance Team (SPT)

15.2.1 SPT ¥ % SPT Establishment

TEN Al B EE I EAE ST, 4% SA8000:2014 Ak R, #3750 FH AL I A B
NE T AR ITEE AR RS THES R R (SPT) , LT N A A K-

Under the direct leadership of the company's top management, in accordance with the
requirements of the SA8000:2014 standard, the Social Responsibility Performance Committee (SPT)
of the social responsibility management system of Gokin Solar Co., Ltd. and its subsidiaries is
established, consisting of the following members:

a. SA8000 &t TAF;

a. SA8000 employee representatives;

b. BHJEAN;

b. Management personnel;

BB R R TR T R R E B .

In the social responsibility management system, the responsibilities to be complied with

are solely attributed to senior management personnel.

15.2.2 #2FUHEGIRE B W TARE S BUIR DT CRERAT<4.37) .

15.2.2 Work Tasks or Responsibilities of the Social Responsibility Performance Committee (See
"4.3" of this manual for details).

15.3 AR B ¥R Risk Identification and Assessment

1531 HRTHESRER e (SPT) X 2 Al A A 2 DT A4 28 S A7 R BT A R XU i3k
ITHRR S, 3 X R E R BT IR AT 0 2R, SR AR BT IR B L, etk
RIFEEHCE SR IR -

15.3.1 The Social Responsibility Performance Committee (SPT) identifies and assesses the
actual or potential risks affecting the company's social responsibility system, classifies them
according to the degree of harm or controllability of the risks, and proposes suggestions on treatment
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methods and priorities, providing a basis for promoting the continuous improvement of the system.

15.3.2 WEGRBI S PP, SPT B EDREAT Ik, &R HITRMEKRMIARS S, JFMN
R HLTRE XS AR T 55 $RAZ 45 on vl ' B R W b ), B AH SR BT 1) B2 ) AR AR R UM % 55
DHTRARE, HEATHE S %

15.3.2 Risk identification and assessment are carried out by the SPT at least once a year, with
the participation of personnel from various workshops, departments, and relevant parties. They
should recommend risk - avoidance solutions, submit them to the company's management for
approval, and then relevant departments or workshops should actively take corresponding measures,
analyze the root causes, and carry out improvement and monitoring.

15.3.3 MBS 5904, REeRAE ARGk, @S 8aE e, o, DUAZE R
FRTT I Wb, ICEAFH .

15.3.3 Risk identification and assessment should be conducted by using appropriate statistical
techniques, through data collection and analysis, as well as by synthesizing the opinions of
stakeholders for summarization.

15.4 5 Supervision

1541 HRTUESRER e (SPT) - L& TR, RIT ARG, FRiHRTT 4
N AR DR w4 22 DA BRAA 28 St 3R AT MR B, (EAR S SAB000 ARk 2K, B 772
SRS TSR R SR EE R TR, RN S § ST,

15.4.1 The Social Responsibility Performance Committee (SPT), trade unions and employee
representatives, employees and related personnel, as well as stakeholders, all have the right to
supervise the implementation of the company's social responsibility management system. According
to the requirements of the SA8000 standard, this supervision is carried out through means such as
inspections by the Social Responsibility Performance Committee, information collection, research
and analysis, internal audits of the system, and management reviews.

1542 # 2 FHESIZE S (SPT) NAMRE AR &ZR. S 5%00, & RKAKIE
ENEATE LU LA

15.4.2 The Social Responsibility Performance Committee (SPT) should effectively monitor the
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activities at all levels, in all departments, workshops, and positions within the company to ensure
compliance in the following aspects:

a. E5Y SA8000 ARk [z Bk o DU B R R briE;

a. Comply with the SA8000 standard and other requirements of the social responsibility
management system;

by KEUE R, AASHE Ot SPT R B JXURS: Hh S A i R e v RS, I fer 8 B 1t

b. Take effective measures to effectively address the high - risk issues identified by the SPT that
require immediate resolution and continuously follow up on them;

cv MR LSTUEE PR RIRHE, 56 AFBUR, ARCEHARIR, HEEIAKTES
B .

c. In line with the social responsibility management system standards and combined with the
company's policies, effectively implement the system requirements and continuously improve and
optimize the system.

1543 HRTUESRER e (SPT) WIME, ABOFAT LAARSR TS 32 B s s AR (S
B SHEIITSNROTIT. E X 2B AT AT AT BE B AT & i

15.4.3 The SPT, during its supervision, has the right to collect information from the supervised
activities of relevant parties. It should also collaborate with other departments or personnel to study,
define, analyze, and resolve any potential non - compliance issues.

15.44 HETUESIRER Ry (SPT) PRI s Wl 9%, JEERE AT I 58 S 07 R ST AR
Ty LS IR AR i e PR A o

15.4.4 The Social Responsibility Performance Committee (SPT) assists in internal audits and is
responsible for writing reports on the implementation plans, their achievements, as well as reports on
corrective and preventive measures.

1545 HRTUESREER e (SPT) Z 5 ANEHITE, XAERIATIEL, HIFHRE
THRBACK, TR St 5 SiF o RCR B . #EETUTESiRE e (SPT) &2
FREMBAT IR TAESW, A TARSE R SO B TARE 7y, sk Rt —2 5% .

15.4.5 The Social Responsibility Performance Committee (SPT) participates in the management
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review of the system, evaluates the system, keeps records of important related matters, and monitors
the effectiveness of the implementation and improvement of the meeting review. The SPT holds
regular work meetings every six months to review progress and identify new potential measures for
further enhancing the system.

15.5 W& 57418 Internal Participation and Communication

15.5.1 JENLANYERF R AR SME BB, B0k S P Al s A 20 07l 7 A 2 DT AR R Ik
1738 2 HAE BV I

15.5.1 Establish and maintain internal and external information communication procedures to
ensure appropriate information exchange with all stakeholders regarding the company's social
responsibility performance.

15.5.2 Al e R BUA R T N7V k44 51 T 1 i SA8000 ARifER 2K, JFRERLA H]
kL2 DS PR AR A St OL LA H R 7 20R 3R AT VA .

15.5.2 The company should adopt effective methods to ensure that all employees understand the
requirements of the SA8000 standard and maintain daily communication with employees about the
implementation of the company's social responsibility management system.

15.5.3 2\l BAHSCHRREER ] 70 WM, XA S AH 5< 5 BT A X Ak i

15.5.3 The relevant functional departments of the company should work together to
communicate with stakeholders both internally and externally:

(D ADBWEIMATTEAT., T, BMBUTAILEINEFAARTT Andapn 115
S SLapliil

(1) The Human Resources Department is responsible for information communication with
employees, trade unions, local governments, and other external stakeholders (such as employment
agencies);

(2) R TT SHENIR 7000 ST ZoAh 3 v 1) 45 2 V)

(2) The Purchasing Department is responsible for information communication with suppliers,

subcontractors, and lower - level suppliers;

(3) B HRSEB55T 5% 7 s BEiaiE
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(3) The Customer Service Department is responsible for information communication with
customers;

(4) S HRRERR I IAN 53 TACSR N SCREANEC & 06 A X AME 2 AT

(4) All functional departments and employee representatives should support and cooperate in
internal and external information communication.

15.5.4 FH 5 -
15.5.4 Control Points:

(1D A5 B iEa] DR PR B al,  tmr DUR A At i 05 2, A s AR
HTIBEE . Bk ey B & B kA, Bl DARCE AR BRAE,

(1) Information communication can be carried out in oral or written form, or through other
appropriate means such as telephone, fax, email, symposiums, seminars, press conferences, training
sessions, and promotional materials.

(2) MAFF RIS FHARIME R, B ZHGE NG T IHE, ZEi
TR, AL B P, KRR B A SE I BSE . FURATRURRI N AL

(2) Regarding questions, inquiries, and complaints about the company, the general manager
should arrange for an appropriate person to conduct an investigation, verify the situation, analyze the
causes, make a handling decision, and then reply to the person who raised the issues.

(3D 5%F XS M JE VA A 25 B AR A7 T 2 B AE SRS, 8 RS N AAAT 23 ] 7o ML A 5 1T
ATHE, AERBER, FRA A HANEA AL A B e E BAR

(3) Appropriate records and evidence should be retained for internal and external information
communication. Information involving personal privacy and company trade secrets should not be
disclosed. If it must be provided, the consent of the relevant parties or the company's general
manager or management representative is required.

(4) H2 TSR A 2 A AE T DL G W BT o) R 28 AR DG 75, AE SR A AT F 7 DL A gt
W, AR A ] S SA8000 AR IREEAIBUR , SR AU HIBHE I BTRE, ELFEE BV o A0 R
TN R

(4) The Social Responsibility Performance Committee has the right to and should regularly
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consult or visit stakeholders, solicit their opinions and suggestions, report the progress and
effectiveness of the company's implementation of the SA8000 standard, and provide relevant data
and materials, including the results of management reviews and supervision activities.

(5) 22w A LARYE SA8000 Frdk, ZESRA i A 577 $2 i & L BRL AT HUAS B RHE 2
PIZSEIL R BT & SA8000 ARl 2K G RAHE— B IER, 2 ") M iZid i K I & [F
e, BORMBEN A GRS AL LR 2 HEATRIE .

(5) The company can request stakeholders to provide reasonable materials and channels for

D,

m

’

T

obtaining materials in accordance with the SA8000 standard to verify whether they meet the
requirements of the SA8000 standard. If there are further requirements in the contract, the company
should, through the terms of the purchase contract, require suppliers and subcontractors to provide
the above - mentioned arrangements and channels.

(6) ~alfE AR T WAEHCEE 0 TR WAL R, A=) 2 Wr B 07 B s i,
SR RIS T DA ) 28 A2 PR AR Y 1 s B TARERAAR B B WSS SA T WAL, ANHERS $2
B EUEER . R A AN i TACR AT A s s A .

(6)The company sets up suggestion boxes in the workplace to collect employees' opinions and
complaints. It should widely listen to the opinions and suggestions of all parties. Employees can raise
questions to supervisors and managers at any time. Employee representatives should actively assist
in collecting employees' opinions and suggestions, and it is prohibited to discipline or discriminate
against employees and employee representatives who make suggestions, reports, or complaints.

15.6 BOFEEMFE B Complaint Management and Resolution

15.6.1 AL IFYERF AT S EOR I BOR A B R BERE P, IR A ANALBE 53 TR 5 iR, &
SEAMERIT7 Bk R E NS R, BRI AL LA LA 5 T 2K -

15.6.1 Establish and maintain a complaint and appeal management procedure that meets the
standard requirements to investigate and handle employee complaints and appeals, and establish a
harmonious labor - management or superior - subordinate relationship. The following requirements
should be met:

(1) HPR 9 51 TER] 2 AH ST PR RS, AN AN i
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(1) Ensure the confidentiality of complaints from employees or stakeholders, and handle them
without prejudice and without retaliation.

(2) FE AR B R YR BOR A TAFREF? , ATt T il A, B Syl e R AL 22
SEREHRMTE RIS A AL, BURIEESR, SRR A 5T .

(2) Specify the policies and work procedures for handling complaints or appeals, including
how to conduct investigations, follow - ups, and communication. And truthfully inform all
employees of the handling results, or provide them to stakeholders as required.

(3) FARAIHEMPE LAST & SAB000 b HEATA 23 ] il B B3 Uk B HURBEAT 3T gl 52
A i e B A A L

(3) Ensure that there is no retaliation, punishment, dismissal, or other forms of discrimination
against any complaints and appeals related to non - compliance with the SA8000 standard and the
company's system.

(4) T R TIRE KRR L EANREE, NG O ARRIR TAE, A5 5.

(4) For complaints raised by employees that are found to be untrue after investigation, careful
and patient explanations should be provided, and no punishment or discrimination should be
imposed.

15.6.2 22w B B3 T EAH G 28 07 (4% VF . m e B BE/E R 4Er 2 iR E HA R, Bk
AR, AWt EE R TB RIS S R b At A ™ AR R, B BT YR A
A IE R BB 1, B 2 9 S A A FL A T B SE S

15.6.2 The company should regard employees' or relevant stakeholders' complaints, opinions, or
questions as important incentives for maintaining the social responsibility management system, self -
inspection, improvement, and continuous improvement. It should identify the root causes, nature,
and severity of the problems, allocate resources in a timely manner for correction and preventive
measures, or investigate, verify, and publicize the truth to dispel doubts.

15.6.3 45l 2

15.6.3 Control Points:

(D AR EE NN, WEATERSEW, =28 TRIFNREREZ —.

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

Y /_\' Ny é i | v)r
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K TR | g0 04
SA Management manual Grade Common Page

( 1) Setting up suggestion boxes in public places to collect employees' opinions and
suggestions is one of the confidential channels for employee complaints.

(2) Bl A AR A TR W SR, [ 7 e e 5 w28 B i 4 il
IAF IR EBFRIE s IR R L S A,

( 2 ) Encourage employee representatives to actively collect employees' opinions and
suggestions, report them to the company, or present them as proposals or demands during
communication meetings with senior management; and ensure that they are implemented and
addressed.

(3) Xf A T Yr, R HRAFER SR, AAE, 40, JERPifER, JF
ARG 0 BN NSRBI AT A ATE, HEALERY,

(3)

15.7 AN e FF| A< 725 External Audits and Stakeholder Engagement

15.7.1 Rz AR 57 BHACK 1 oAU S R AR A F A 2 SRR o %, ANE R B
EREANER, A FEN 4B E R AR AR, ISR Bt E R T .

15.7.1 For audits of the company's social responsibility arranged by stakeholders or their
representative audit institutions, whether notified in advance or not, the company shall fully
cooperate with the auditors and provide necessary convenience.

15.7.2 AN B A% R N A RIAR SR A%, X7 38 VA 5 5 il g A B e et ) 7 2 A AT
HE LA, DA A 1) A AR S B, 3 I it 1 LE 5 T )i it

15.7.2 When external auditors review the company's system, both parties shall determine the
severity and frequency of the discovered issues through communication and exchanges, so as to
analyze the root causes of the problems and propose corrective and preventive measures in a timely
manner.

15.7.3 A fEAM AR T EE . 2 5E . @3, WNARINZ 5 2R 2 A7 <5 1
A RS TR LB E R FESI 5, DIRRSATS SA8000 5 AR #EZ K

15.7.3 The company needs the supervision, participation, opinions, and suggestions of
stakeholders. It should also actively participate in the activities related to the implementation of
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social responsibility or requirements of stakeholders to continuously meet the requirements of
standards such as SA8000.
15.8 Y IERIFRGFENE Corrective and Preventive Measures

15.8.1 LI 4E M IEAMTPIAT AN E BAR P, WA ST EE BEAE R P R ERATT ST, 5
FE PURSE VAL h DR ) HY A8 R XU S e SR Y TEAE it , 24 1E SR 007 1 B 53 AF B BR v E
555 F4 R HR T By 4 it o

15.8.1 Establish and maintain a corrective and preventive action management procedure. Take
timely corrective measures for non - conformities occurring in the social responsibility management
system or risks identified in the risk assessment, and take preventive measures to prevent the
recurrence of corrective items or eliminate potential risks.

15.8.2 A FE RN IEM TG AT Sh4R 4L 2 W I BT, A2 FUESIREE A2 (SPT) Riffi{RIX
SEAT B B RO S e A B A T e S A7 T 70 b I AR RR AR SR R B 5 iR H ) 2 I AT
SRS

15.8.2 The company shall provide sufficient resources for corrective and preventive actions.
The Social Responsibility Performance Committee (SPT) shall ensure the effective implementation
of these actions. The department where the problem occurs or has occurred is responsible for
analyzing the root cause of the problem and determining the corrective and preventive action plan.

15.8.3 AAMSTUESIRZE e (SPT) 4E4FHRHIE S, B KFEMiEx, E/DMNF|
AT SA8000 Atz b, HARAJGA, AREHI L IEAN T 473N LA R S ROR -

15.8.3 The company's Social Responsibility Performance Committee (SPT) shall maintain
relevant records, including major event records. At least, it shall list the non - conformities with the
SA8000 standard, their root causes, the corrective and preventive actions taken, and the
implementation effects.

15.8.4 P Al

15.8.4 Control Points:

(1) fEHW B A, N EEPPE . SN R A R T R B I R IR At &
TEARF GG, R FRE FEES P BAH G 1T BN 7R R ANFF G A IE TR 45 AL B, SPT 11t
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H BRI 2 LA TR AT B0 SE it o

(1) After identifying and confirming non - conformities in social responsibility during daily
supervision and inspection, internal audits, management reviews, external audits, and stakeholder
inspections, the System Management Department shall assist relevant departments or personnel in
issuing non - conformity corrective and preventive measure handling sheets. The SPT is responsible
for following up on the implementation of corrective and preventive actions.

(2) ARAT N — BRI ™ ARG S S b Sy B2 R & B e300 47 57 N B w44 951
(£ NP W 1 077 WARIE SEPSE AL % &8

(2) Once anyone discovers a serious non - conformity or accident, they shall immediately
report it to the person in charge of the department or relevant company management. In case of
major accidents, it must be reported to the general manager or the police immediately.

(3) P IATT S IHARE “FIR R AR Bl AN B, [ A Y IEAN G, Tl s
BARSEARGL, fE St RO SR AL (R “PUATEGE” D B SR BEAT A B
MR R B BIAE 2 9TE SRR fi e (SPT) EEV AR B RS .

(3) All non - conformities shall be handled in accordance with the principle of "not letting go
until the cause is clarified, the problem is corrected, preventive measures are implemented, and the
effectiveness of the measures is verified" (i.e., the "Four Non - Letting - Go" principle). The System
Management Department shall assist the Social Responsibility Performance Committee (SPT) in
establishing relevant documentation files.

(4) LERH) “ARFET” A8 w405 RS S E . AR NI EE
HMP N S HEEEERF, BN SN EL S 5.

(4 ) The above - mentioned "non - conformities" include accidents or incidents in the
company's health and safety aspects. The company shall establish and maintain an emergency
incident response and investigation management procedure to ensure the establishment and
improvement of the emergency response mechanism.

15.9 E5IFEE /7 Training and Competency Building
15.9.1 @A IORFF R TRAIE BRI A TRAITE K, B0 A T A A wl it
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FUEBUR, 4E9 1E A 55 B0k 0 CATEAE I P fa i R 2R, 24 i fE S5 00 &
o W RAERANERG AR EART TR

15.9.1 Establish and maintain an employee training management procedure to clarify
employees' training needs, ensure that employees clearly understand the company's social
responsibility policy, safeguard their legitimate rights and obligations, and are aware of the potential
hazards in the workplace, enabling them to operate and use equipment safely to avoid accidents.
Training methods include, but are not limited to, the following:

a. WIEAFHE R B IMIRE. STEATIURL

a. Clearly define each person's functions, responsibilities, and authorities;

by XPHrEE. PRSI TER . PRI 5 AT B

b. Provide training for new employees, those transferred to different departments or positions,
and temporary employees;

cv MNIVAE G TEMESIITIRS . Bl 5EE;

c. Regularly repeat guidance, training, and publicity for existing employees;

dv FFER BN %I B AN B RICRASLIG BT S it FO AR o2 5 7T 6w BUR S A FR K

d. Continuously monitor relevant activities and their effectiveness to verify whether the
implemented system complies with the company's policies and relevant standards.

15.9.2 FHlll N w20 AL S SAB000 Frife, Aok TAFMSTA] . AR A R A A 00
E, NS TURE A REOR. BB, @R L EPCRMEF . ZailEME. 57shRiEX,
W] IR OREUR SR, ARG B E i IRE 5SS,

15.9.2 The training content should at least cover the SA8000 standard, legal and regulatory
provisions regarding working hours, wages, and benefits, the company's social responsibility
management system policies and procedures, health and safety policies and procedures, safety
operation procedures, labor protection requirements, the company's environmental protection
policies and requirements, and information consultation channels.

15.9.3 AF NS 5T iiE A LIRFIIRE K, flg ERER IR, SARE il &
SEREEE TR, I E B ARSI RCR
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15.9.3 The Human Resources Department of the company is responsible for determining
employees' training needs, formulating annual training plans, and relevant departments are
responsible for cooperating in the implementation of the training plans and regularly measuring or
investigating the training effectiveness.

15.9.4 15 il 2 51 -

15.9.4 Control Points:

(D BTN NHATEREI, 5L

(1) New employees should receive training before taking up their posts.

(2) o3 m) B BRR Py A A A B L 22 BT B 1

(2) Re - training should be arranged when the company's policies or procedures change.

(3) XA BEAE R R AN A EZ 2 HR I

(3) Special training should be provided for employees in positions exposed to toxic and
harmful factors.

(4) FpAEL N R AN, SRAS B BTE 4 R b .

(4 ) Special operation personnel should receive external training and obtain qualification
certificates before taking up their posts.

(5) Hepgirill, HEE b B IR AR b B R I EAR G LR B o, S R IR 5
7, SemEmIE IS R .

(5) The training plans and content for transferred employees, re - employed employees, and on
- the - job repeated training should be adjusted in a timely manner according to the actual situation to
improve the practical effectiveness of the training.

(6) BRITEN RIGZFE, ARREBE. Fhde. NS RIRRT HER, el
KA SL bR 25 T N, JRCRAES: DB IECR AL, R HELR,
REEITNE S AR

(6) The training methods should be diverse, including classroom teaching, seminars, group
meetings, bulletin boards, and broadcasts. Assessment can be carried out through written and
practical operation methods, and records should be kept. If necessary, conduct investigations on
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training effectiveness and adjust the training methods and content based on the investigation results.
15.10 LSR5 545 )5 # Management of Suppliers and Subcontractors

15.10.1 @S IFERFAERIRG /20 Qs FAE B ZE AT T AN v B AR, XL
R/ LR, AAE HRME A A BT AN A R R IR A S VR, R R BRI R/ R, RAE IR
2R PR ZR AN R B A 2 SUE R R, JRIZD B0 HAT N, IR BT St R DUEARHEEE K

15.10.1 Establish and maintain written management procedures for suppliers/subcontractors,
private employment agencies, and lower - level suppliers. Conduct due - diligence investigations and
evaluations on them to ensure that they are aware of the requirements of social responsibility
standards and gradually improve their behavior to meet the requirements of social responsibility
standards.

15.10.2 RIS BN /0B R . N RBERIFT AL A 7] SA8000 &84t 2 DriEARAE . BUR.
BT RESRKIATARE (NIRRT AR AE S E R, NED , REES
TR, IR it B R B W ) FL 3R AT 4 2 DA B P2 A ROt o LR AT St v A% Al
SAS T SO B AL VAL, 0 AT & TR e R A USSR BEREAT R3], AR AR TS i AR
A BBS 0 DR KRS 2 ™ B R IR P g iR«

15.10.2 The Purchasing Department is responsible for effectively communicating with
suppliers/subcontractors and lower - level suppliers regarding the company's SA8000 and other
social responsibility standards, policies, and management plan requirements (the Human Resources
Department is responsible for the communication and management of employment agencies, the
same below), keeping appropriate records, and taking measures to require or assist them in
effectively implementing social responsibility management systems. Conduct on - site audit
evaluations or written document audit evaluations of them, identify the potential risk levels of their
non - compliance items, and through means such as written commitments, make reasonable efforts to
ensure that risks are resolved within a specified time limit in the order of severity:

av ARUEEEST AL 2 STTARHE RO ZR A B A [FIRE R 2K

a. Commit to complying with social responsibility standards and having the same requirements
for lower - level suppliers.
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by HEA N FERS SR FUERT G E R B B AE s,

b. Participate in social responsibility compliance supervision and review activities as required
by the company.

e~ WRRIMRAS J5 A I BRI SR AT A IE S TR AT 30, Ml ok 5 AR HERL & AT Z AL

c. Identify the root causes and implement corrective and preventive actions within the specified
time limit to address non - compliance with the standard requirements.

dv S SEEEMUEIRBERI R/ AR, T BRI P A AR EOR T

d. Timely and comprehensively report major incidents occurring to suppliers/subcontractors and
lower - level suppliers.

15.10.3 @LH ZIESN, BBV R/ 0 G AVE IR T AR N R R A v
RAGSEHEIE O, LA A7 E R XU A R R R

15.10.3 Establish rules for audit activities to track the implementation of standard requirements
by suppliers/subcontractors, private employment agencies, and lower - level suppliers and the
effective resolution of major risks.

15.10.4 Ha )i, AbF e EARMT AT A28 5 ke T NI HER RS . 70 BL R BT i L i
HI BB 55, R HU i PRAEIX S8 5 i TN A R A 2 SRR HE R 2 e T A5 H7e 7r
FIfRI . X LEHE it AR E AR T

15.10.4 When the company receives, processes, or operates the goods or services of suppliers,
subcontractors, or lower - level suppliers that can be classified as home - based workers, it should
take measures to ensure that these home - based workers enjoy the same and adequate protection as
other workers in accordance with social responsibility standards. These measures include, but are not
limited to:

av VL EIFAER RO B A5 T KB [F) BB A7 5 fE s DU AR AE SR A AR AR HE U 5

a. Enter into a legally binding written purchase contract specifying the minimum criteria that
meet social responsibility standard requirements.

b BARFE T AR 545w K& FA RN B g IFae B & [ N A R At TTER
R

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

Y /_\' Ny é i | v)r
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K TR | o7 04
SA Management manual Grade Common Page

b. Ensure that home - based workers and all personnel related to the written purchase contract
understand and can implement the social responsibility requirements in the contract;

cv En AN R B VEAR A BN E T A S iR R e sl o5 TARRS
HEE VAN TR

c. Keep detailed information on the identity of each home - based worker, the goods or services
they provide, working hours, etc. on the company's premises.

d. SREHHEAT AN S A R B, DLBRER 15T & [A) N A 5¢ 2R A5 BB Y .

d. Conduct frequent announced or unannounced (surprise) audits to ensure that the relevant
requirements in the written contract are implemented.

15.10.5 24 2K -

15.10.5 Control Requirements:

(1) RMEHE N PO IEE RS, RN 2B A TR
PA 48 RN 5 5 i ) IR 0 %

(1) The Purchasing Department shall establish a social responsibility system file for suppliers
and subcontractors, and keep evidence and records of the assessment results and improvement
measures of suppliers, subcontractors, and lower - level suppliers.

(2) NDBRPEFRE A RPN BTt 2 DT AR RS, REFFAE TR A BT Al 45
ATACRE 15 e RIS Dok o

(2) The Human Resources Department shall establish a social responsibility system file for
relevant employment agencies, and keep evidence and records of the assessment results and
improvement measures of private employment agencies.

(3) R HENARYE LN /2B . T RPN R TUERDL, Bhittt & SRR I M
HESUEE R/, WIKIREAKIESEE, ERRERERERZ, WEHk, EMRER
BOUR A BCA WS ORI BB AR

(3) The Purchasing Department should select suppliers and subcontractors with good social
responsibility performance and a willingness to improve based on the social responsibility
performance of suppliers, subcontractors, and lower - level suppliers, and eliminate those that do not
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commit to improvement, have many major risk factors, frequently have problems, and show no
obvious improvement within the specified rectification period.

(4) BERZRE/ A B ST BN 2538 A e DU R W 15, 7RV Sy B 55 3 S i
SUEARE, JF HEFEEH— IR

(4 ) Suppliers, subcontractors, and employment agencies should sign social responsibility
commitment letters, promising to abide by local labor laws and social responsibility standards, and
update them annually.

(5) WERGENIRET/ 70 NRMEN R 2 C A K E TR, 5 HAnse /B el JA
W], AR FEPRER AT SEARF B 4, JFEORIR B R S TN Sy« AR B At o,
HERERH R, AR RS TR BRI R E TN .

(5) If suppliers, subcontractors, or lower - level suppliers use home - based workers, they
should truthfully declare or inform the company. The company will enter into special contracts with
them and require them to provide detailed information such as the identity and working hours of
relevant home - based workers, and conduct follow - up audits to ensure that relevant social
responsibilities are implemented for home - based workers.

(6) R ER 2 B o T AN B/ W R 2D 2 HE— IR B W, PG A S TR
W, PASGH AL 2 FUTARAE SR R DA, 1AL T RN R I oL, PRIECEE G, JF
TRAFH LK

(6) The Purchasing Department shall spot - check some major suppliers and subcontractors
and arrange at least one on - site audit annually to assess their social responsibility performance, their
ability and commitment to meet social responsibility standard requirements, understand the situation
of their lower - level suppliers, follow up on improvement measures, and keep audit records.

(7 SRR INLI T IR ORAFE S 75 /7060 el LA S AEAAT T2 A 2 e e L P 80 B3 2 i 123 e 9 i

Hos T bR HE ) & TR

( 7 ) The Purchasing Department should make every effort to ensure that suppliers,
subcontractors, and lower - level suppliers within their control and influence can implement the
requirements of social responsibility standards.
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(8) RILBEN R/ R WAL/, RN E T, 357 sh s e ™ Eidi
AN B S SUERSEIL S 1, SLEMZ IR SRR &

(8) If suppliers, subcontractors, employment agencies, or lower - level suppliers are found to
use child labor, forced labor, or other serious violations of laws, regulations, or social responsibility
standards, immediately terminate the cooperation relationship.

16 WSS EIEH Internal Audit and Management Review
16.1 WERE A% Internal Audit
16.1.1 #l5E I O/Fr 2 A FRERX IRy, B A WAL 2 TR IR RISFAISEPR R IR BT &
SA8000 “EARHEAEFAE MV ER, R—EFT &L AN IUEEER, LtRIA R A RO T A
FREETE

16.1.1 Develop and maintain a procedure for regular internal audits to check whether the

-

operation and actual performance of the company's social responsibility system comply with the
requirements of standards such as SA8000 and relevant laws and regulations, as well as the
company's social responsibility policy, so as to ensure the effective operation and continuous
improvement of the system.

16.1.2 EHACRMA R E BTt HLA A .

16.1.2 The management representative and the System Management Department are responsible
for organizing internal audits.

16.1.3 H PRSI oy (SPT) RN e, il 4 N R i TH k), 885 N Hi iy,
DA% PN o 18] AR (1 2 AR AT AT 30 7 03 %

16.1.3 The Social Responsibility Performance Committee (SPT) assists in internal audits,
formulates the annual internal audit plan, writes the internal audit report, and records the corrective
and preventive action plans for internal audit issues.

16.1.4 14 8 FAA N BHIRER 9T AR THRI . R T SRS L AR R R R MO S AR TR
{EVE SoREy =
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16.1.4 The System Management Department and the Human Resources Department are
responsible for collecting and archiving materials such as internal audit plans, internal audit
summary reports, and internal audit issue rectification records.

16.1.5 2 il 2 k-

16.1.5 Control Points:

(1) WHEFHT K.

(1) Conduct internal audits once a year.

(2) WHITTFRIAR A 7B 23 B AR AL

(2) The internal audit plan shall be reported to the company's general manager or management
representative for approval.

(3) BAHeEMERRIBEHZARK K SPT U AR LA , mH 4K
U A% N AT %

(3) The general manager or the management representative designates an audit team leader
(usually a member of the SPT serves as the audit team leader), and the audit team leader organizes
the audit team to conduct the audit.

(4) HRR AR %/ N ALK O G B FER B A B TE R S s A B R, R T B R4S 54
BT

(4) The audit team leader organizes the members of the audit team to prepare a detailed
internal audit plan and audit checklist, and issues a notice to each audited department.

(5) #2TESRAZE 2 (SPT) RIBHZER, HAWSEHZIRG, 208 H
REEL G, TRATTETHRE

(5) The Social Responsibility Performance Committee (SPT) prepares the audit report based
on the audit results. After being signed by the general manager or the management representative, the
non - compliance report is issued.

(6) KEATFETHIESTT, oW HARAZRH, A TR 7%, KN BT 86 .

(6) The department where the non - compliance occurs analyzes its root cause, formulates
corrective and preventive plans, and promptly makes improvements.
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(1) HETUESRZE Fi4 (SPT) BT RBEIIE L IE TP AT 20 0 S 175 10 b HoA Rt s
XF SR P A EEREATAE 3, WA S 58 BRESE It RCR AN 1, 38 A R BRI 43t IR oty A
e B EE PARER, (A A P A6 UE Y SE it ORI 31 K

(7) The Social Responsibility Performance Committee (SPT) is responsible for following up
and verifying the implementation and effectiveness of corrective and preventive actions; record the
closed non - compliance items. For those that are not completed in a timely manner or have poor
implementation effects, propose effective measures for improvement within a time limit, report to the
general manager or the management representative, and verify the implementation effect again until
the requirements are met.

16.2 EHPFEHE Management Review

16.2.1 @AY ST R R EBIF SRR, QAR AF 2N A 7 it & 7Rk
AWARNE EEVEMFTE AT VRS, TR A RIRFEEAT & E 505 . SA8000 LA A %
% IR

16.2.1 Establish and maintain a management review procedure for the social responsibility
system. The general manager, on behalf of the company, regularly reviews the effectiveness,
suitability, and adequacy of the company's social responsibility system to ensure its continuous
compliance with national laws and regulations, SA8000, and the standards of various customers.

16.2.2 BB APFH W, MEIEREHARIATHEVFH S W BB, T HEL
m B RO B ER T B R AT A A AR IR e i e g LU 5 AR
SEHI I PR I, XA 7] SA8000 A RHI T BUK. T FER A L S BOR #EAT PRI

16.2.2 The general manager serves as the chairman of the review meeting or entrusts the general
manager's representative to exercise the functions and powers of the review meeting chairman. The
general manager is responsible for convening regular review meetings with company management
members, heads of various departments or workshops, and members of the company's Social
Responsibility Performance Committee (including a certain proportion of employee representatives)
to evaluate the company's SA8000 system's policies, manuals, procedures, and their implementation
effects.
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16.2.3 B2 AR 2 G0 2 T BUR R ST NV BV H 2, BIE S UUE
AERE  PPEF S UCC AR, DL PP H 2 R BCEETUEE 1) A AT | AR 1K %5 03 T A i i 5 S8 3 HL

16.2.3 The general manager may entrust members of the Social Performance Committee or the
person in charge of the system to organize the management review meeting, including preparing the
meeting agenda, recording and collating the review meeting minutes, and announcing and
communicating the resolutions of the review meeting to employees and stakeholders.

16.2.4 NJBHEAR NSRS PR e B2 RE,  BRan TGO, 3 THRURENL, B ZRENEAEM
BAFOLSE, AT ARG 5o, NEHEEH KRS B 5oR .

16.2.4 The Human Resources Department should collect relevant review materials, such as
work - related injury situations, employee complaints, and changes in national laws and regulations,
and conduct effective statistics and analysis to provide complete materials for the management
review meeting.

16.2.5 SR S 52 B (R S P VP AT . VA B A% S R R R O S TR S A A A L, DA
e B N B B TTVE SR, 0 58 A R 1 B PR

16.2.5 The Purchasing Department should sort out the control management situations of
supplier evaluation, communication, assessment, follow - up rectification, and screening, as well as
subsequent supplier management methods and measures, and submit them for discussion on
improving supplier management.

16.2.6 A/ 801 LFEM IR, X & H BTV Bl A& SE A ml dE 4 ST PR R B9 7 5
BUR. T BRFSEEEKR, PR TR, Bl FRETT IR RCR S R e, nsen) R
SCAREAR WL, $R-AT K VR

16.2.6 The production department and other relevant departments should truthfully report or
propose to the meeting on the implementation of the company's social responsibility management
system's policies, manuals, and procedures within their respective responsibilities, as well as the
effects and problems in employee communication, training, and appeals, and submit them to the

meeting for review.

16.2.7 62 5 .

AXHEESRARERNTERADNDEY =, REBEFINGERLIBY £
THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K TR | g3 04
SA Management manual Grade Common Page

16.2.7 Control Points:
(1) B 2BfEEBIPHE PR, FERT K, IHENTSE R T, THEE
KA, 2 BB HE AT H I I P i
(1)The general manager determines the frequency of management reviews, which is held once
a year and is carried out after the completion of internal audits. In the following situations, a
temporary review meeting can be held with the approval of the general manager:
av W= “HH SRR A SR (SPT) -1 ;
a. When more than two - thirds of the members of the Social Performance Committee (SPT)
propose it;
by =702 TR ARG
b. When more than two - thirds of the employee representatives propose it;
. ARRAHK T EOR I
c. When stakeholders request it;
dv A FEERE A RS EORAE T EARARFE I, 72w B BOR BT BRI R
BT I
d. When there are problems with the effectiveness of the company's system that lead to major
non - conformities and require significant adjustments or revisions to the company's policies;
ev ANFRAMHESIEHEREY, BOLEHEAE IS SR LI .
e. When proposed by the company's senior management, such as the general manager, or when
other situations that require a management review meeting occur.
(2) EEVFH A A 2D OFEEART
(2) The content of the management review should include, but not be limited to:
a. WHRHIRZEE R B A A R K L RPF 2 SR BT 1 DL 5
a. The results of internal audits, customer audits, and the implementation of the resolutions of
the previous review meeting;
by AFBEK. A RESEE RS
b. The effectiveness and suitability of the company's policies and procedures;
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cv LAFEEMUIEL. R TRV 2 RUFHIEDR,
c. Work - related injury incidents, employee complaints, customer complaints, and

requirements;

d IEEEALI AR AL S e E PP

d. Changes in laws and regulations and their applicability;

ev ALK N AT K BRI B 15 D

e. The organizational structure, personnel responsibilities, and resource allocation;

f. AR SERERITE . SR EE 56 2%,

f. The suitability and effectiveness of the company's social management system's policies and

objectives.

(3) ZHEHEVFE K R TAR, THSHES 2R RSB .

(3) Employee representatives participating in the management review exercise the same rights

as other participants
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